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Better Justice through Better Paid Judges 


SINCE its founding in 1913 the American Judicature Society has been 
committed to the proposition that adequate compensation is a necessary 
perquisite to judicial office. In the fall of 1961 President Cecil F. Burney 
pledged the American Judicature Society to leadership of a new nationwide 
campaign for increase of judicial salaries and especially for bringing up 
those that are below adequate levels. In a statement calling on the legal pro- 
fession to take action to correct these inequalities, Mr. Burney declared 
that any person capable of discharging the great responsibilities of the 
office of judge of a general trial court should receive a minimum of $15,000 
a year. Six states, however, he observed, had major court judges receiving 
$10,000 or less, and 28 states $14,000 or less. Speaking before a regional 
audience in Birmingham, Alabama, Mr. Burney said: 

“We all know that good judges are the most important ingredient in any 
judicial system, and that without them first rate justice is not possible. We 
also know that among the greatest roadblocks to putting the best available 
talent on the bench are the low salaries paid in many jurisdictions. State 
legislative bodies and the public must be made aware of this problem, and 
if the job is properly done you can confidently look forward to the time 
when your states will join the many jurisdictions throughout the nation 
who have met the problem head on, increased the compensation of their 


232, JOURNAL OF THE AMERICAN JUDICATURE SOCIETY 


judges to more realistic levels, and thereby 
taken a long stride toward better courts 
and better justice.” 

Whenever the question of the adequacy 
of judicial compensation arises, the first 
question that is usually asked is, “How 
much are other judges being paid?” Com- 
parisons never have the effect of depress- 
ing the higher salaries, but they are the 
most potent argument yet found for ad- 
vancing those that are substandard. ‘That 
is why the American Judicature Society, 
by making available a ready answer to 
the question of how much the other fellow 
is getting, is rendering practical help to- 
ward increasing those salaries and benefits. 

This 1962 edition of the Society’s judi- 
cial salary study, the most ambitious and 
elaborate yet attempted, contains more 
complete information about more courts 
than ever before, together with tables of 
comparisons and related information that 
will be invaluable to any study of judicial 
compensation. The first of these studies 
appeared in the Journal of April, 1945 
(Vol. 28, pp. 173-181). Since that time 
this information has been revised and re- 
issued in mimeographed form biennially, 
following the close of the legislative ses- 
sions in the odd-numbered years. Increas- 
ing demand for and utilization of this ma- 
terial led to expansion ‘of its coverage two 
years ago and publication for the first time 
in booklet form. Because of numerous 
changes enacted in the 1960 legislatures, 
the booklet was revised in August of that 
year. 

This edition, the second in the series of 
special issues of the Journal, enlarges this 
effort on behalf of our judiciary. A year 
ago we published separately in book form 
a similar comprehensive summary of state 
by state provisions for judicial retirement 
and pensions. The two are supplementary 
to each other, since adequate provision for 
either salaries or pensions can not be made 
without giving attention to both. 

The political and social responsibility of 
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judges in our government and our society 
can scarcely be overestimated. Yet judges 
regularly receive less compensation than 
others of equivalent status and responsibil- 
ity. It is the squeaking wheel that gets the 
erease, and judges are not given to squeak- 
ing. They are not in a very good position 
to campaign effectively for salary increases 
for themselves. Their work is non-political; 
the patronage at their disposal is small; 
and there is not very much about them to 
appeal to a hard-pressed budget committee. 

At the same time, their own campaign 
must inevitably be based on the principle 
of economic justice, and while economic 
justice clearly demands that judges be paid 
no less than their peers, this is not the 
strongest argument for well-paid judges. 

The strongest argument is that with due 
allowance for exceptions, wherever we go, 
whether we are purchasing the services of 
a judge, a share in a business enterprise, 
fresh vegetables at a roadside market, or a 
second-hand watch at a pawnshop, as a rule 
we get about what we pay for or less. We 
cannot count on more. 

Everybody agrees that we do not want 
inferior lawyers as judges, but some people 
would be satisfied if the judges were of 
average ability or better. This is wrong. 
We need the best judicial talent we can get 
for our judicial offices, and the only way 
we Can get it is to pay the price. 

Economic justice for judges? By all 
means—they are as deserving of it as any- 
body else. But in setting judicial salaries 
let us think first not of what we are doing 
for the judges themselves, but of what we 
are doing for the long procession of citizens 
who day after day, year after year, will be 
coming before them, most of them for the 
one time of their lives. For their sake, can 
we afford to pay less than what it costs to 
get the best talent available to sit on that 
bench? 

Adequate judicial compensation means 
justice for judges and justice for litigants- 
both. 


A Survey of Judical Salaries in the 
United States and Canada 


By DANIEL L. SKOLER and 
JOHN M. JANEWICZ 


cf UDGES are salaried officers of government. 
As long as they remain so, the legislative and 
executive arms of government—and the pub- 
lics they represent—will have to come to grips 
with the question of what judges should be 
paid. The question is an important one be- 
cause it involves, at bottom, the quality of 
court administered justice in this country, and 
it does so at a time when the stresses and 
strains on our judicial machine are of such 
magnitude that problems of compensation and 
economic reward, or lack of it, ought not to 
be part of the burden. 

Few would deny that judicial compensation 
levels bear a direct and important relationship 
to the work product of our courts, both in 
terms of judicial independence: 


It is essential to the preservation of the 
rights of every individual, his life, liberty, 
property and character, that there be an 
impartial interpretation of the laws, and 
administration of justice. It is the right of 
every citizen to be tried by judges as free, 
impartial and independent as the lot of 
humanity will admit. It is, therefore, not 
only the best policy, but for the security of 
the rights of the people, and of every citizen, 
that the judges of the supreme judicial court 
should hold their offices as long as they be- 
have themselves well; and that they should 
have honorable salaries ascertained and 
established by standing laws.! 


and judicial excellence: 


There can be no doubt that it is in the 
public interest to have federal and state 
judges paid sufficient salaries to meet their 
reasonable personal and family financial 
demands and to have their salaries suffi- 
ciently high to attract the abler members 
of the bar and to maintain the high judicial 
standards which have always been demanded 
of our judges.* 


And yet, translation of accepted principles 
into concrete determinations with respect to 
judicial compensation involves a number of 
complex factors—levels necessary to attract 
competent talent to the bench, levels necessary 
to assure competent performance once on the 
bench, appropriate ‘‘discounting”’ for the 
prestige and satisfactions of judicial office, and 
accommodation of the value of judicial service 
to budgetary limitations and pay patterns for 
other governmental officers. In the hope of con- 
tributing to responsible study of judicial sal- 
ary problems such as these, the American Judi- 
cature Society has for many years furnished 
comparative data to all interested in the sub- 
ject and here presents its latest and most com- 
prehensive survey of judicial salaries in the 
federal system, all states, Puerto Rico and 
Canada. 


Salaries of Appellate Judges 


There are some 340 judges of courts of last 
resort (herein referred to as “supreme courts’’) 
and they quite naturally constitute the highest 





DANIEL L. SKOLER is assistant director of the 
American Judicature Society and JOHN M,. JANE- 
WICZ is research associate. In addition to preparing 
this article, they conducted the survey and compiled 


the charts and other data in this special issue. 

1. Art XXIX, Mass. Const. (as adopted in 1780). 

2. Mitchell, The Judicial Salary Crisis: An Increase 
is Urgently Needed, 39 A.B.A.J. 197,200 (1953). 
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salaried group in the judicial establishment. 
The highest rate today stands at $36,500 (New 
York) slightly above the annual compensation 
paid associate justices of the United States 
Supreme Court ($35,000). The median salary 
rate among the 50 state systems is approxi- 
mately $18,000 and the national average some- 
what higher at about $19,100. ‘The range from 
highest to lowest state level runs around 
$25,000—more than two times the gross amount 
of the national low (Vermont at $11,550). 
Fifteen states (28 per cent of total) pay su- 
preme court salaries of $15,000 or less, i.e., not 
more than $3,500 above the national low. On 
the other hand, only seven states provide high 
court compensation of $25,000 or more, i.e., 
roughly within $10,000 of the national high. 
Those states ranging closest to the current 
minimum and maximum levels are: 


Six Highest Six Lowest 


INewn York eee $36,500 Vermont ............... $11,550* 
Pennsylvania ........ 32,500 Kentucky ........ 12,000 
Minors oe 30,000 Montana ............... 12,700 
California _......... 27,300 Nebraska .............. 13,000 
New Jersey ............ 26,000 Wyoming ............. 13,000 
Michigan! 1.2... 25:500 Gee Utah seen ee 13,200 


*Length of service increments up to $2,250 to take ef- 
fect in 1963. 


There has been considerable activity in su- 
preme court salary adjustments in the last 
decade. All states but two (Rhode Island and 
Kentucky) have enacted increases since 1952 
and such increments (cumulative to 1962) 
have averaged $5,500 per state and 41 per cent 
over 1952 levels.4 In 1960 and 1961 legislative 
sessions alone, over one third of the states en- 
acted pay increases for high court judges and 
three states have already taken such action in 
1962 (Colorado, Georgia and Maryland).5 

Moving to intermediate appellate courts, the 
strange phenomenon is encountered of higher 
national median and national average levels 
than those prevailing for supreme court judges 
($21,100 average and $21,000 median as against 
supreme court figures of $19,100 and $18,000). 
The answer lies in the limited number of state 


3. See Appendix I. Comparative Chart-Judicial Sal- 
aries in Major Trial and Appellate Courts. The $36,500 
New York rate does not include additional payments 
of $5,000 annually received in lieu of expenses. 

4. See Appendix III, Increases in Judicial Salaries, 
1952-1962—A Ten Year Progress Chart. 

5. See Appendix IV, Major Trial and Appellate 
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systems in which intermediate appellate courts 
are operative (14 states) and the fact that such 
states are among the more populous group 
which pay the highest supreme court salaries 
as well.6 The national average for the inter- 
mediate appellate tribunals stands $4,000 be- 
low comparable federal levels ($25,500 in 
United States courts of appeals) and, generally 
speaking, salary rates of intermediate appellate 
judges are not more than a few thousand dol- 
lars less than those prevailing for supreme 
court judges in the same state (up to $4,000) 
with even greater compensation than that re- 
ceived by supreme court judges possible in 
the few instances where local supplements 
are payable to intermediate appellate judges 
(e.g., Florida and New York). Salary increase 
experience for this group has generally paral- 
leled that of supreme court judges. 
Comparing gubernatorial salaries with those 
of supreme court judges, national medians ap- 
pear to be about the same ($18,000) with a 
slightly higher national average for the state 
governors ($20,000 as against $19,100). These 
figures do not, however, reflect substantially 
greater expense allowances and other perqui- 
sites (including housing and transportation) 
frequently available to state governors.’ 


Salaries of Major Trial Judges 


Today, more than 2,800 judges serve on 
trial courts of general jurisdiction in the 50 
states—and their counterparts on the federal 
bench (the judges of the United States district 
courts) will number more than 300 when exist- 
ing vacancies and the remaining new judge- 
ships authorized in 1961 by the 87th Congress 
are filled. In terms of highs and lows, New 
York leads the nation in compensation of 
general trial judges, both as to maximum sal- 
ary ($34,500 in New York City) and maximum 
salary ranges $29,000 to $34,500 throughout 
state). Ohio has the doubtful distinction of 
paying the lowest salary to a general trial 
judge ($6,500 in a statewide range running to 
$17,000) and Tennessee is low state for levels 
applicable to all judges ($10,000). The dif- 


Courts—Salary Increases During 1960-1961. 

6. Average and median salary levels for supreme 
courts in only those states which have intermediate 
appellate courts are $23,200 and $22,500 respectively. 

7. Gubernatorial salaries from 1962 World Almanac, 
N.Y. World Tel. & Sun, pp. 70-74. 
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ferential from the lowest salary to the highest 
is $28,000, almost three times the all-judge low 
and four times the some-judge low. Among 
the 50 state systems, the average pay level is 
about $15,700 and the national median $15,000 
which may be compared to federal district 
court salaries of $22,500.8 

In almost half the states, compensation is 
well below the national norms, e.g. 13 states 
pay salaries of $12,500 or less to all general 
trial judges and 10 more have at least some 
judges in this category. On the other side of 
the pay scale, six states have established sal- 
aries of $20,000 or more for all general trial 
judges and seven more compensate some of 
their judges at this level (usually those in the 
largest metropolitan areas). An_ illustrative 
grouping of high-low states in the general 
trial court context is: 





Five Highest 
{AIL judges) 


Eight Lowest 
(All judges) 


Newsy ork eo $29,000 Tennessee _............ $10,000 
(up to $34,500) Montanay= = 22. 10,700 
New Jersey ......... 22,000 Arkansas and 
Pennsylvania ........ 21,500 Kentucky ............ 10,800 
(up to 30,000) Mississippi, Nebraska, 
Connecticut _......... 21,000 Vermont and 
Delaware ............. 20,000 Utah Se eesr- 11,000 


Five Highest Five Lowest 


(Some judges) (Some judges) 


Kibinoiss = 220.0005 Ohio == $6,500 
Michacans. 23e2": 25,000 Oklahoma .............. 8,400 
Maryland .............. 23,000 Alabama .................. 10,000 
GEO tides os. 22,500 Indianas...) a ess 10,000 
California __..... 21,000 West Virginia ...... 10,200 


*Will increase to $29,000 in 1963. 





As in the case of supreme court pay adjust- 
ments, virtually all states have had some in- 
creases for general trial judges during the past 
10 years (Rhode Island excepted). Cumula- 
tive increases in the past decade have averaged 
$4,550 per state or 40 per cent over prevailing 
1952 rates. During the period of accelerated 
adjustment witnessed in 1960 and 1961, 20 
states (40 per cent of total) enacted pay raises 
for judges in this category? and four more 
have already taken such action in 1962 (Colo- 
rado, Georgia, Kentucky and Maryland). 





8. See Appendix I. Until February 1962 when a 
$2,400 increase was authorized, Kentucky stood as the 
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Salaries of Special and 
Minor Court Judges 


Comparison of compensation paid to judi- 
cial officers below the general trial court level 
is difficult. The chief obstacles are wide varia- 
tions in jurisdiction among such courts, the 
absence of uniform classes of special and minor 
courts (including absorption of their function, 
in many states, by general or integrated trial 
courts), greater reliance on local government 
units for establishment and maintenance of 
salary levels, the difficulty of obtaining de- 
tailed or reliable information, and a prolifera- 
tion of sliding scales based on population, 
property assessment, and fees collected. With 
these limitations in mind, a few observations 
may be hazarded. 

Among the special courts, the juvenile and 
family court group (listed for 16 states) ex- 
hibits the most constant pattern. This indi- 
cates relatively good salary levels in relation to 
general trial courts, in many instances equal- 
ing general trial court levels at least on the 
maximum side of the juvenile and family court 
range (about seven states), in others approach- 
ing those levels within a few thousand dollars, 
and with a few instances of substantial dis- 
crepancy (e.g., $5,000 below general trial judge 
levels in Connecticut, $10,000 in Massachu- 
setts, and $5,000 in the District of Columbia). 
The foregoing should be viewed against the 
situation in many jurisdictions where family 
and juvenile court functions are vested in 
general trial courts with judges compensated 
accordingly. 

Among those jurisdictions with separate pro- 
bate courts (about 25 states), designations such 
as “fees” or “set locally” (in lieu of stated 
monetary ranges) or indication of such broad 
ranges as to preclude any clear picture of pre- 
dominant levels (e.g., $1,200 to $19,000 in 
‘Texas) make it impossible to draw reliable con- 
clusions for this class of courts. Undoubtedly, 
the large variations in compensation ranges 
are tied to differences in probate court ma- 
chinery (part-time and non-attorney judges in 
some states, full-time trained personnel in 
others) and the vagaries of fee and local com- 
pensation systems. There are several instances 
of compensation ranges running up to and 


low state for general trial judge salaries at $8,400. 
9. See Appendices III & IV. 
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higher than general trial court levels (e.g., 
Texas, Ohio, South Dakota, New York, Indi- 
ana, Minnesota, Missouri and Nebraska) and 
several with maximums barely half the gen- 
eral trial court level (e.g., Georgia, New 
Hampshire, Rhode Island and West Virginia). 

As regards justices of the peace and magis- 
trates courts, salary data submitted in most 
cases was limited to the notation “‘fees’’ (more 
than 20 of about 35 states reporting). Fee com- 
pensation may also have been involved in 
other cases where the notation “set locally” 
was given or a definite income range stated. 
Fixed ranges for justices of the peace, where 
given, are generally quite low (e.g., less than 
$6,500 maximum in North Dakota, Montana, 
Indiana, Wyoming and Oregon) with a few 
instances of larger ceilings (e.g., $14,500 in 
Florida, $12,000 in LIllincis and $7,200 in 
Kentucky and Arizona).!° 

Another group of limited jurisdiction courts 
which merit attention are the well staffed and 
organized metropolitan minor courts or state- 
wide minor court systems which are looming 
increasingly large on the American judicial 
scene. These are manned by full-time legally 
trained judges and generally command sal- 
aries somewhat less (but not greatly below) 
those paid to general trial court judges in the 
same area. Their civil jurisdiction is ordinarily 
subject to prescribed monetary limits (usually 
from $1,000 to $5,000) and criminal jurisdic- 
tion is usually restricted to misdemeanor-type 
offenses (including traffic and ordinance vio- 
lations).!! As illustrative of these types of courts, 
it was found that salary levels of $15,000 or 
more were paid to some or all minor court 
judges in more than one-third of the minor 
courts today exercising civil jurisdiction with 
monetary limits of $1,000 or more. County 
and city courts of New York had the highest 
ranges with maximums running up to $34,500 
and $25,000 respectively (New York City). No 
other salaries in this group approached the 
New York maximums, but nine other states 


10. Survey answers did not reveal some of the more 
startling income levels enjoyed by fee-paid judges 
which are continually being uncovered (e.g. $42,000 
to a Hartford, Conn. probate judge in 1957 and $18,000 
to $23,000 to a New Mexico justice of the peace in a 
1960 study. In at least 15 states, justices ot the peace 
or similar officers are on salary and in other states 
maximum limitations on fees (e.g., Colorado and In- 
diana) or combination fee-salary arrangements are 
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had minor courts with uniform levels (or 
minimum rates) in excess of $15,000. These 
were: 





State Limited Court Salary 

Pennsylvania County Courts $22.500 
(Pitts & 
Phila.) 

Michigan Common Pleas 18,000 
(Detroit) 

New Jersey County-District 18,000 
Courts 

Illinois Municipal 17,500 to 19,500 
Courts 

Connecticut Common Pleas 17,000 
Courts 

California Municipal 16,800 to 18,900 
Courts 

Massachusetts District Courts 16,000 

Virginia City & Corp. 15,900 to 21,500 

~ Courts 
Connecticut Circuit Courts 15,000 





Salary Variations Within States 


There are a number of factors which pro- 
duce pay variations among judges serving on 
statewide courts. 

(a) Chief Judge Increments. Additional 
compensation is authorized for chief justices 
of supreme courts in 27 of the states. Apart 
from constitutional restrictions on salary in- 
creases during existing terms of office, this 
is virtually the only factor which operates 
to produce salary variations on the supreme 
court level. Increments range from a low of 
$500 (nine states, Puerto Rico, and the United 
States Supreme Court) to a high of $2,500 
(New York and Louisiana). Chief or presiding 
judge differentials are found with less fre- 
quency in intermediate appellate courts (two 
states) and general trial courts (five states and 
District of Columbia). While there may be 
sound reasons for not establishing differentials 
for chief judges (e.g., frequent rotation of of- 
fice, preservation of concept of equal ability 
and responsibility) the salutary trend toward 
centralization of administrative and supervi- 
sory responsibility in chief judges, both on the 
supreme court level (where responsibilities 


operative (e.g., Kentucky, Montana and Nevada have 
some justices on fees, others on salary and in Louisi- 
ana and Iowa, justices may receive salary plus fees). 

1l. See Appendix V—Comparative Chart—Judicial 
Compensation in Selected Minor Courts. It has been 
frequently recommended that salaries of minor court 
judges be equalized with general trial court levels, 
e.g., President’s Committee for Traffic Safety — Action 
Program 1961 (Dec. 14, 1960) (traffic court judges). 
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often extend to operation of the whole judi- 
cial system) and the trial court level, offers a 
strong justification for the chief judge incre- 
ment, 

(b) Loeal Supplements. Increments to 
statewide salary levels payable by local govern- 
mental units to judges serving within such units 
(usually county or district areas) are quite 
common among general trial courts (16 states) 
and even operate in some intermediate appel- 
late systems (Florida and New York). Gen- 
erally speaking, these local supplements are 
confined to metropolitan, as opposed to rural 
areas, or to the more populous counties or dis- 
tricts in the state. Where they exist, however, 
they form an important part of the compensa- 
tion scale. In some cases, payment is required 
by the state on a mandatory basis (Ohio and 
Louisiana). By and large, local supplement 
ranges are substantial. In 13 states (over 75 
per cent of the local supplement group) the 
highest supplements payable are $4,000 or 
more in excess of basic state rates. While the 
local supplement has helped alleviate hard- 
ships in those localities where needs and re- 
medial pressures for more adequate compen- 
sation have been most strongly felt, it has 
been argued that the device (at least as re- 
gards non-mandatory supplements) has inhib- 
ited the development of uniform statewide 
compensation standards. 

(ec) State Imposed Variations. In 10 states, 
state imposed variations in general trial judge 
compensation are operative. In eight cases, 
these are based on population and/or property 
formulas (California, Pennsylvania, Indiana, 
West Virginia, Missouri, Ohio, Louisiana and 
Oklahoma). Such differentials are completely 
financed by state payment in some instances 
(e.g., California and Pennsylvania), by a com- 
bination of state and local payment in others 
(e.g., West Virginia and Missouri) and by 
mandatory local supplements in others (e.g., 
Louisiana and Ohio). 

(d) Length of Service Formulas. In two 
instances, state-imposed variations are keyed to 
length of service. Vermont has enacted, and 
will institute next year, a supplemental com- 
pensation formula for supreme court and gen- 
eral trial court judges based on payments of 
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$150 per year of service up to a maximum 
increment of $2,250. In Puerto Rico, $600 in- 
crements for each two years of service are 
added to basic salary levels of general trial 
court judges up toa maximum of $3,000 (with 
comparable service formulas in effect for minor 
court judges and justices of the peace). 

(e) Other Variations. Attention should 
also be drawn to states which pay judges fixed 
sums as “expenses” or “in lieu of expenses” 
in addition to authorized salary rates. This 
practice was reported for some courts in six 
states (Arkansas, Indiana, New York, North 
Carolina, South Carolina and Virginia) and 
may exist in others. Such payments were 
equally divided between supreme courts 
(three states) and general trial courts (three 
States), ranging in amounts from $1,500 to 
$5,000. These payments (to the extent not 
tied to definable expense burdens which other 
Judges are normally reimbursed for) may well 
represent additional salary. Apparently no 
state has as yet had the temerity to tie judi- 
cial salary increments into any type of cost- 
of-living formula, although infrequent legisla- 
tive review of judicial salaries in the past (a 
phenomenon common to most high level gov- 
ernment posts) has probably created a far 
more serious problem of keeping up with the 
“purchasing power of the dollar” than for the 
salaried lawyer or professional in private en- 
terprise (normally able to obtain annual or 
at least biennial review of compensation). 


Constitutional Limitations on 
Salary Increases 


Today, 13 states have constitutional pro- 
hibitions against increases in judicial salaries 
for sitting judges until expiration of their cur- 
rent terms of office.12 One state constitution 
(Kentucky) also imposes a maximum dollar 
limitation on judges’ salaries. In two states, 
however, judicial article revisions have been 
legislatively authorized and will be submitted 
for voter approval later in 1962 which, among 
other things, would eliminate the prohibition 
(Iowa and Illinois). 

There is little doubt that the in-term pro- 
hibition has seriously impaired the prompt 





12. See Appendix VII—Constitutional Restrictions 
against Increasing Compensation During Judicial 


Terms of Office for state by state listing and pertinent 
citations. 
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and fair implementation of judicial salary in- eeu (Los Angeles County) .............--.- Tete 
Qeke os:sct Bed. ete. So ee eee i 
creases enacted by state legislatures. It operates Now York (Thicd ond Fonah Depueatae 18.067 
to the detriment of the older, more experi- Michigan and New Jersey ........--..:-:0+:::0--------— 17,500 


enced judge (who must complete his current 
term before qualifying for an approved in- 
crease) in relation to the newly elected or ap- 
pointed candidate (who immediately receives 
the current rate authorized for his office). ‘To- 
day, there are sitting judges in six states who, 
because of the restriction, cannot qualify for 
recent increases being paid to new judges. This 
situation would exist in two other states but 
for the enactment of special legislation designed 
to equalize pay levels notwithstanding the 
constitutional prohibition (i.e., assignment of 
additional duties with special compensation 
in Mississippi and Nevada). Existing salary 
discrepancies are often quite substantial, de- 
pending on the size and frequency of legisla- 
tive increases, and in some cases run in excess 
of $5,000 (e.g., Michigan and Illinois). Where 
a series of closely-spaced salary increases is in- 
volved, it is likely that judges most disadvan- 
tageously situated may require a number of 
terms to catch up with new colleagues, and 
salary lost during such enforced ‘‘waiting 
periods” is, of course, never recovered. 


Salaries of Court Administrators 


The responsibilities and functions of that 
new and vital adjunct to court administration 
—the court administrative officer — vary con- 
siderably from jurisdiction to jurisdiction, 
suggesting that comparisons of compensation 
should be approached cautiously.!8 Using 
membership in the National Conference of 
Court Administrative Officers as a standard 
for determining persons now functioning in 
the United States in this capacity, it will be 
noted that salary levels prevailing for the bet- 
ter compensated portion of this group equal, 
or are not far below( and in a few cases ex- 
ceed), those of general trial court judges. 





INews York, (statewide))¢-e e  ee ee $28,200 
California (statewide) ..0......0.0.02.cccescececeeeeceeeeeees 25,200 
New York (First and Second pee See eet 21,699 
Tllinois (statewide) 2... ceee cee ceecececeeceeeeeeee eee 20,000 
Pllimos(Gook County) 22) ee 20,000 


United States 





The average and median salaries for the 
court administrator group (based on figures 
obtained for 36 such officers, i.e., over 90 per 
cent of the National Conference membership) 
are approximately $15,100 and $15,000, re- 
spectively, compared to $15,700 and $15,000 
which constitute the respective national aver- 
age and median salaries for general trial judges. 


Judicial Salaries in Canada 


Judicial salaries in Canada are much more 
uniform than in the United States since pro- 
vincial appellate, general trial court and prin- 
cipal minor court judges are federally ap- 
pointed and compensated.!4 Thus, salary rates 
for judges of the highest appellate and trial 
courts in each province (in some Cases sepa- 
rate courts and, in others, single courts or 
separate trial and appellate branches of a sin- 
gle court) are fixed at $18,500 annually for 
chief justices and $16,900 annually for associ- 
ate judges. There is no difference in com- 
pensation for the appellate and trial bench 
on this level, the only variation being the 
$1,600 additionally paid to officers serving as 
chief justices (trial or appellate). Accordingly, 
Canadian levels are substantially less than fed- 
eral appellate and trial judge salaries in the 
United States, slightly less than the national 
median for state supreme court judges (about 
$1,000) and somewhat greater than the national 
median for state general trial court judges 
(about $1,900). “Local supplements” as known 
in the United States are not completely absent 
from the Canadian scene (e.g., Ontario and 
British Columbia). 

On the minor court level, all provinces but 
one have federally appointed district or county 
court judges receiving uniform salaries of 
$10,500. There are other minor courts, pro- 
vincially constituted and supported (e.g., magis- 
trates and justice of the peace courts) many 
of which provide substantially lower compen- 
sation than that paid district and county court 
judges and a few of which offer relatively good 





13. See Institute of Judicial Administration, State 
Judicial Councils, Judicial Conferences, Court Admin- 
istrators and Related Functions (1961) (109 pp., 
mimeo.) for summary of organization and functions 
of court administrators and their offices. 


14. Salaries, number and eligibility qualifications for 
judges are prescribed in the Judges Act, 1946, ¢.56, 
sec. 1 (R.S.C. 1952) as amended. See Canada section 
of State Summaries for further details. 
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salaries (e.g. Sessions of the Peace and Social 
Welfare Court in Quebec). In many cases, 
county and district judges are appointed to 
serve on other provincial minor courts and 
receive additional compensation for their 
duties as such (e.g., Ontario, Alberta, Sas- 
katchewan and Manitoba where additional 
sums ranging from $1,500 to $2,500 are paid 
for service as surrogate court judges). 

Judges of the highest court of the dominion, 
the Supreme Court of Canada, receive annual 
salaries of $22,500 except for the Chief Justice 
whose salary is $27,500. The other major fed- 
eral court, the Exchequer Court of Canada, 
has the same salary levels ($18,500 for chief 
justice and $16,900 for other judges) as pre- 
vail for the high trial and appellate courts of 
the provinces. 


Some Observations and Comparisons 


(1) Judicial salaries and cost-of-living. 
Attention has been drawn to the substantial 
gains of the past decade in judicial salary 
levels, averaging 40 per cent per state with 
respect to major trial and appellate courts 
and marked by record progress during the past 
two years.!5 Cost-of-living increases during this 
same period have amounted to roughly 20 per 
cent, and so it appears that judicial salaries 
are, to some extent, moving to relatively higher 
levels than those which would be required 
merely to match the shrinking purchasing 
power of the dollar. What these figures do 
not reflect, however, is the depressed state of 
judicial compensation prior to 1952 and the 
considerable lag caused by (i) accelerated cost 
of living increases in the period beginning 
with World War II plus (ii) the advent of 
income taxation of federal and state judicial 
salaries at about the same time. For example, 
cost of living increases between 1939 and 1952 
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(the start of this study’s 10 year comparison 
period) aggregated about 92 per cent. Coupled 
with income taxation of judicial salaries, this 
meant that the state or federal judge in 1952 
with an annual salary of, say, $15,000 was re- 
ceiving compensation equivalent to the pur- 
chasing power of a $6,300 salary in 1939 (or, 
if his 1952 salary were $25,000, he could com- 
mand the purchasing power of a $9,700 salary 
in 1939).!6 In short, most state and federal 
judges required about a 100-150 per cent in- 
crease in salaries to maintain the same eco- 
nomic position in 1952 that their tax-free com- 
pensation provided in 1939. Adjustments 
during this period (1939 to 1952) obviously 
fell quite short of this goal nor is it likely that 
the gains of the past 10 years (40 per cent 
against a 20 per cent cost of living increase) 
have made more than a modest start in mak- 
ing up the difference and restoring the judge 
to his former economic position. 

(2) Judicial Salaries and the Legal Pro- 
fession. The most recent national surveys of 
lawyer income have been based on data cur- 
rent only to the year 1954. They indicate, how- 
ever, a narrow gap in net income between the 
judge and his colleague in independent prac- 
tice (ie., the unsalaried lawyer). In the 1956 
Department of Commerce survey of lawyer in- 
come, average net income of $11,600 was re- 
corded for judges as against $10,600 for lawyers 
in private practice (1954 figures).!7 The $1,000 
balance in favor of judicial salaries is remark- 
ably low, considering that the lawyer group 
embraces practitioners of all ages, experience 
and competence. More recent economic sur- 
veys of the legal profession have been con- 
ducted in several states.!8 They indicate that 
professional income is undergoing a period of 
sharp increase, and comparison of the results 
of some of these with judicial pay is instructive: 





15. See Appendices III & IV. 

16. These salary equivalents are based on tax and 
cost-of-living computations described in detail in 
Mitchell, The Judicial Salary Crisis 39 A.B.A.J. 197, 
198(1953) and the Report of the Task Force on Sal- 
aries of the Federal Judiciary, Commission on Judicial 
and Congressional Salaries, S.D. 97, 83d Cong., 2d 
Session (1954) at pp. 64-70. 20 per cent figure for cost 
of living increases since 1952 is based on annual con- 
sumer price indexes of the Bureau of Labor Statistics, 
Department of Labor, and purchasing power recipro- 
cals computed by Department of Commerce. 

17. Liebenberg, Income of Lawyers in the Postwar 
Period, Survey of Current Business, U. S. Dept. of 
Commerce, Vol. 36. No. 12, Table 9 (Dec. 1956) ; see 


also Part Two, Lawyers in the United States: Distribu- 
tion and Income, Amer. Bar Found. (1958). 

18. See Cantor, The Illinois Survey and Spot Check 
of Representative Law Offices, 48 Ill. Bar Journal, 884 
(Aug. 1960) ; Legal Economics Committee, 1961 State 
Bar Association of North Dakota Economic Survey, 12 
pp. (1961); New York State Bar Association, Profes- 
sional Economics Handbook, 27-34 (1961) ; 1959 Min- 
nesota State Bar Economic Survey, 17 Bench & Bar of 
Minn. 33 (Nov. 1960) ; Report of Committee on Eco- 
nomics of Law Practice of Arkansas Bar Association, 
3 pp. (May 1961); Report of Subcommittee on KEco- 
nomic Survey of the Colorado Bar Association, 9 pp. 
(May 1961). 
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General Trial 
State Survey Year Lawyer Income Judge Income 
Arkansas (1960) $11,292 $10,800 
Colorado (1960) 12,800 14,000 
Illinois—Chicago (1959) 13,000 25,000 
—Other (1959) 11,600 16,000 
Minnesota (1959) 14,120 14,500- 
16,000 
Missouri (1957) 12,753 16,000- 
19,000 
New York (1960) 12,200 29,000- 
34,500 
North Dakota (1960) 11,653 12,000 
National 
Average (1954) 10,600 11,600 
National 
Average (1962) — 15,700 


Lawyer income figures represent average net income 
before taxes for all unsalaried lawyers (i.e., independ- 
ent practitioners) except for Arkansas and Colorado 
which cover both unsalaried and salaried lawyers. 
Judges’ salaries are 1962 figures except 1954 aver. 





In three of the foregoing states, (Arkansas, 
Colorado and North Dakota), practitioners 
of two or three years ago averaged net in- 
come equal to, or exceeding, that of general 
trial judges in the same state today. In only 
two of those states (New York and Illinois) 
are the differences in pay range really sub- 
stantial. Were adjustments made to eliminate, 
say, lawyers under age 40 or those with less 
than 10 years of practice or professional ex- 
perience, the comparison would probably be 
a fairer one, but the imbalances would be 
even greater. It might also be observed that 
23 states (nearly 50 per cent of total) have all 
or some judges of trial courts of general juris- 
diction earning less today than the average 
salary for independent practitioners in Colo- 
rado, Minnesota and Missouri as shown by 
the surveys in those states. 

(3) Judicial Salaries and Other Profes- 
sions. Average net income in 1955 for prac- 
ticing physicians has been estimated at about 
$18,100, a figure which substantially exceeds 
the national salary average for general trial 
judges ($15,700) and is not much less than 
that of supreme court judges ($19,100). More- 
over there is evidence that physician income 
has risen significantly since 1955 and now ex- 
ceeds the supreme court average.!9 


19. See Loevinger, Professional Income: Why Doc- 
tors Make More Money than Lawyers 44 A.B.A.J. 615, 
617 (1958) for 1955 average physician earnings. In 
How the Specialties Compare Financially, 38 Medical 
Economics 88 (Mar. 27, 1961), median net income is 
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Comparison of judicial pay levels with those 
of salaried groups of comparable status in 
industry and the professions is hampered by 
inadequate statistics and standards of equiva- 
lency. This type of inquiry was attempted in 
the deliberations of the Commission on Con- 
gressional and Judicial Salaries which was 
established in 1953 to examine pay levels for 
federal judges and members of Congress. In 
one of the more modest comparisons, an aver- 
age salary figure of $25,875 was computed for 
general solicitors (second in rank to general 
counsel) of 46 American railroads—a 1953 pay 
level substantially in excess of today’s norms 
(average and median) for judges of supreme 
courts.29 


The past few years have been periods of 
solid progress in terms of review and adjust- 
ment of judicial pay levels. Whether the 
trend will continue, at least in the near 
future, will be impossible to determine until 
the record is closed on the 1963 legislative 
sessions. Further legislative activity in 1962 
will be relatively light since most state legis- 
latures are either not convened at all or con- 
vened only for budget sessions in even-num- 
bered years. 

Notwithstanding, the question of whether 
increases in judicial salaries are needed in 
a given jurisdiction and whether they emerge 
as fairly justified when weighed against 
countervailing public interests can only be 
determined after responsible study. It is not 
too early for interested parties (professional 
and civic organizations, legislative and execu- 
tive organs, news and opinion media, and the 
public) to take up the inquiry—and to do so 
with sufficient regularity to avoid both the per- 
sonal hardship to judges and the costly and 
hard-to-swallow budgetary strains that have in 
the past resulted from unfortunate lapses of at- 
tention followed by frantic efforts to catch up 
with deficiences that should not have been 
allowed to occur. This is the work which 
needs to be done and it is hoped that the 
facts and figures of this survey will be of 
assistance to those who have a part in it. 


estimated at $24,800 for unsalaried specialists and 
$20,000 for unsalaried general practitioners. 

20. Reports of Task Forces, Comm. on Jud. & Cong. 
Sal., S. D. 97, 83rd Cong., 2d Sess., pp. 24-38 (1954). 


State and Federal Judicial 


Salary Summaries 


lear state summaries which follow are the 
core of the Society’s judicial salaries survey. 
They constitute the basic data from which the 
charts, comparisons and commentary appear- 
ing elsewhere in the study have been developed 
and have, for each jurisdiction, been checked 
with and verified by responsible local authori- 
ties. The United States, District of Columbia 
and Puerto Rico have been included alpha- 
betically, but the Canadian section is located 
at the end of the summaries. 

Salary rates or ranges are shown for each 
jurisdiction by name of court, with special 
notations of chief judge increments, local sup- 
plements, general bases for formula calcula- 
tions (e.g., population, property valuation 
etc.), effective dates for changes not yet fully 


ALABAMA 
HicHEst Court 
Supreme Court 
Chictiinstice - =< taser en ene $14,500 
SEO CTALC Rete Hectic. oe Sips vy rn! orn!) My Bae 14,000 
INTERMEDIATE APPELLATE COURT 
Courtcor, Appealspe ates s PRM ccc ere 13,500 


GENERAL TRIAL Court 


Circuit Court 
CPU 7 ae A ee ee 10,000 
Local Supplements.) 2k) ae up to 4,000 


LIMITED AND SPECIAL COURTS 
Reeorder’s Gort: soxcencth cose ee 
iersor (GOULl ey et).5. oe ee: 
IPG ALGs COUNT ee eee a 
Justice of the Peace 





applicable, and explanatory notations such as 
“fees” or “‘set locally” where reliable figures 
could not be obtained (confined to fee type 
compensation or widely varying local prac- 
tices). As used in the state summaries and 
elsewhere in the survey, the caption “highest 
court” refers to courts of last resort, by what- 
ever name called, the caption “general trial 
court” refers to trial courts of general juris- 
diction, and the caption “limited and special 
courts” refers to trial courts of limited and 
special jurisdiction. The Society will be 
pleased to furnish or obtain additional in- 
formation on any particular jurisdiction or 
court and suggests that inquiries for this pur- 
pose be directed to its offices at the American 
Bar Center, Chicago 37, Illinois. 


ALASKA 
HicHest Court 
Supreme Court 
Chief \ Justice. eee ee $23,500 
(ASSO CALEB jencsscs fe. sec ac ke RE ee 22,500 
INTERMEDIATE APPELLATE CouRT 


None 


GENERAL TRIAL Court 


Superiors Court 42.2. ees Ae ee ee 19,000 
LIMITED AND SPECIAL Courts 

District Magistrates 22.00 10,000 

Deputy Magistrates -............0.-.-.- 1,200 to 7,100 


Court ADMINISTRATOR 


Administrative Director of 
the™ Courts ns 2 eccae ere a ee ee 19,000 
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242 JOURNAL OF THE AMERICAN JUDICATURE SOCIETY Vol. 45, No. 10 
ARIZONA INTERMEDIATE APPELLATE COURT 
None 
Be aot GENERAL TRIAL Court 
Supreme COUT ances cece eecsen tees eters cee ecect $19,500 District. Court. eee 14,000* 
INTERMEDIATE APPELLATE COURT Lrisrren Vawe SPEGLinaCGUnTs 
None Superior Court (Denver only) ................-...-.-- 14,000* 
GENERAL TRIAL Court County; Gourtst4 ee 1,200 to 14,500* 
Superiors Courts seer cere 17,500 Juvenile GOCE Spat nee cec nce raat se ce otoeevaage ee eee 14,000* 
Municipal. Court) 29.2222 ee 9,000 
LIMITED AND SPECIAL Courts Justices of the: Peace &.-3 Fees 
Pustice. Courtice sasenee te 3,600 to 7,200 with limits of 3,600 to 7,500 
Police: @ourt cv eo eee Set by locality f f (Based on precinct population) 
Court Commissioners .......... ees eso up to 12,500 Police Magistrates _........... SSS eae ee nS Same 


Court ADMINISTRATOR 
Administrative Director of 


THEE SUP YEG) (10 Ur pee erry reece 12,500 
Court Administrator, Maricopa County .......... 9,350 
ARKANSAS 
Hicuest Court 
Supremes Ourt pote ree eee ee eee eee $15,000 
INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court 


GiremitiGourt co «sense ee ne eee 10,800 
Plus Expenses of ............2.2.22..--.--------- 1,800 to 3,000 
Ghanecerys Court sree reece err Same 


LIMITED AND SPECIAL Courts 


County: Courts. ee ee 3,000 to 5,000 

Gommon’ Lleas Court = ee Same 

Municipal Court ...............-.---.-.---.--------- 2,400 to 7,500 

Polices Court t2.5 2 ee Set by locality 

Jlsticevot the: eae seca ere een Fees 
CALIFORNIA 


HicHest Court 


Supreme Court : 
Chief Justice —......----.--------- cle ela alae ol A $29,400 
ASSO CHALE onan asec: oe cacec- coeur cn os cke ses eect scesctes cotnenss 27,300 


INTERMEDIATE APPELLATE COURT 
District Court of Appeal .........................--.-..-- 25,200 


GENERAL TRIAL COURT 


Superior Court) c.:cccc ease eaes 18,900 to 21,000 
(Based on population) 


LIMITED AND SPECIAL Courts 


Municipal Court ....................-.-..--.------ 16,800 to 18,900 

(Based on population) 

Jlistice: Courts acae-.cccr i ee ee e 504 to 10,800 

Court ADMINISTRATOR 

Administrative Director of the Courts ............ 25,200 
Executive Officer, 

Los Angeles Superior Court .......................... 19,520 

COLORADO 


HicHest Court 
Supreme Court 
Chief: Justice (:2..222.2.<..2.1- eee $18,500* 
HA S80 C1 ALES sec csesci te rncsshossces2ncs en ee ere 18,000* 


Court ADMINISTRATOR 


Judicial Administrator ...................0---..----- 13,200 


* All salaries listed are new rates, effective July, 1962. 


Old rates are $3,000 less for highest court and $2,000 
less for other courts. | 


CONNECTICUT 


HicHest Court 
Supreme Court of Errors 


Chief: Justice) ¢.22ce8 52 2 See $22,500 
Associates..42)-0.-6 =). 2 ee Sac 21,500 
INTERMEDIATE APPELLATE COURT 
None 
GENERAL TRIAL Court 
Superior Court... eee 21.000 
LIMITED AND SPECIAL CouRTS 
Circuit Court, 22.53 eee 15,000 
Gommon Pleas Courts 17,000 
Probate: Court .acc2 4-5-2 Fees 
Juvenile Court 3 eee 15,000 
Court ADMINISTRATOR 
Executive Secretary, Judicial 
Department... ee 10,760 to 15,080 
DELAWARE 
HicHest Court 
Supreme Court 
Chief Justice)... 28" = ee $22.500 
Associates :i/s.7...02sen el eee ee oe 22,000 
INTERMEDIATE APPELLATE COURT 
None 
GENERAL TrIAL Courts 
Superior Court 
Presiding, Jud g6ic-.4<.e ee ee ee 20,500 
AssocClates'.2..<.-1. > 2k eee ee ee 20,000 
Courtiof: (Chancery, 2.24.40: 2 ee ee Same 
LIMITED AND SPECIAL Courts 
Family Court (New Castle) —....0...0000002.......- 17,500 
Juvenile Court (Kent, Sussex) .....000...0........... 12,500 
Municipal Court (Wilmington) WW... 8,300 
Common Pleas Court .............0..........- 9,500 to 17,500 


Justices of the Peace 
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DISTRICT OF COLUMBIA 


HicHEst Court 
United States Court of Appeals for the 


Districhiat Columbia. ae $25,500 
INTERMEDIATE APPELLATE CoURT 
None 


GENERAL TRIAL Court 


United States District Court for the District 


of Columbia 
Chrefillud gestern se es erent 23,000 
Judges ee RAR SES 22,500 


LIMITED AND SpEcIAL Courts 
Municipal Court of Appeals 


ChiciJudse 3 Ayan iene IOS Ad 19,000 

UB Uae pe Os OR ee ter ett Si hon Sheen Ree Bee 18,500 
Municipal Court 

Aire Pe Vid 8 yt 18,000 

Judcess: seme. Ce Ueet ee. We ee 17,500 
FPax® QOUTE eek. ce ey. 9 Ne EY ee 17,500 
uventetGourt 26 eee eke EM BR 17,500 


Court ADMINISTRATOR 
Administrative Assistant to the 


Chieti Jud ge ae A ee ae 12,990 
FLORIDA 
HicHest Court 
SPECIES GOULET Lo ee Me Ne Oe, $17,500 
INTERMEDIATE APPELLATE COURT 
District Courts of Appeal ¢o2o ccec da ccc 16,500 
Supplement for Third District —.........0..00000....... 5,000 
GENERAL TriaAL Court 
Crecente Gourth ce eo 2s Be on tie ae 13,500 
Plus Local Supplements —................ up to 6,500 
LIMITED AND SPECIAL Courts 
CivsliCourt of Record 2 a up to 15,200 
County Court (Probate) —.................... up to 18,500 
County Judge's Court. == 222 = up to 16,500 
Criminal Court of Record ...................... up to 16,500 
Justices of the Peace ...........-..-----.-:::-0000- up to 14,500 
uvenile: COUVe o.02 ete oe up to 14,000 
Mirtuatcipal gC GU be sree ner es up to 7,500 
Small Claims, Conctie<< 2...22022 up to 12,000 
Metropolitan Court (Dade County) _.............. 12,500 
GEORGIA 
HicHest Court 
SILO TENG LCC OTITE 225 et ee ee a acne cease sane $22,500 
INTERMEDIATE APPELLATE COURT 
Gonrtlot Appeals ere eee ee 22,500 
GENERAL TrIAL Court 
Superior Cour tr ee easiness eee 16,000 
Plus Local Supplements ~.................. up to 10,000 
LIMITED AND SPECIAL Courts 
aby {COURS 7 eee tga ete 3,600 to 12,500 
Civil Court (Fulton County) 
Ghieitjud geste ee Le ee 15,000 


PAB BOCIAUCG eiesers corset esses tees toarase, a 14,400 
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Municipal’ Court....225..) 2 ee _.. Varies 
Juvenile Court 





HAWAII 


Hicuest Court 


Supreme Court 
Chief Justice 2.40...) 15 eee ee $22,500 
Associates {G0 (ee b\ T eek Si sean 9 22,000 


INTERMEDIATE APPELLATE Court 
None 


GENERAL TriAL Court 
Circuit: Court; 2 eee 19,000 


Liwitep Court 
Distrrety Magistrates ee 10,800* 


Court ADMINISTRATOR 
Administrative Director 00... 14,000 


“Part-time magistrates are paid on the $10,800 scale. 


IDAHO 


HicHEst Court 
Supreme’ Court... eee $13,500 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TrIAL Court 


District) Court ees sk ee eee ee 12,000 
LIMITED AND SPECIAL Courts 
Probate Court 2 1,500 to 6,500 
Justices of the 
Peacete 220-238 ae Set by county commissioners 
ILLINOIS 


HicHEst Court 
Supreme; Gourty.. = ee ee e e $30,000 


INTERMEDIATE APPELLATE Court 
Appellate judges are either circuit or superior 
judges and receive same compensation.* 
GENERAL TrIAL Court 
Circuit and Superior 
(Cook County) Courts 220 16,000 
Cook County Supplements |... 
LIMITED AND SPECIAL Courts 
Municipal Court (Chicago) 


Chief Judge (2.2. toe a eee 25,000 

tid pepe cies es ee os cee ap 17,500 to 19,500* 
County Court)... = ee eee 10,000 to 17,500 
Probate Court ..........22..-.-.-ssscscceeceeoees Same as County 
City, Village and Town 

Gourts eho sc eee ert ee 4,000 to 9,000 


(Based on population) 
Justices of the Peace and 


Police Magistrates -................0.0.00...... 600 to 12,000 
Court ADMINISTRATOR 
Court Administrator -..2.2.202220 eee 20,000 
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Deputy Administrator (Cook County) ........ 20,000 


*Pending judicial article amendment to be voted on 
November, 1962, will create separate appellate bench, 
with salaries to be set by the legislature. Old salary 
levels still prevail for judges elected or appointed 
prior to effectuation of recent increases, e.g. $24,000 
for Supreme Court (prior to 5/25/60), $15,000 for Cir- 
cuit Courts (prior to 6/1/59), $7,000 for Cook County 
Supplements (prior to 9/1/59), $6,000 to $13,500 for 
County Courts (prior to 11/6/62), and $17,500 for 
Chicago Municipal Court. In addition Circuit Court 
salaries will be increased to $20,000 for judges elected 
after 6/3/63. Lower salary levels will prevail for County 
Court judges not eligible for “interchange” (not l- 
censed attorneys) commencing with November 1962 
elections, i.e., $4,800 to $12,300 in lieu of range shown 
above. 


INDIANA 
HicHest Court 
Supreme: Court, scores eee eee $18,000 
Plaseexpenses..2- <tc ee eer eee eres 25 


INTERMEDIATE APPELLATE COURT 


(Ayppelllatet Co tart cessor cee eee 18,000 
Plus expenses) Of {.c02<. = sie eee 2,400 


GENERAL TRIAL Court 


Circuit and Superior 
Gourts ee eee ees 10,000 to 18,000 
(Based on population and property valuations) 


LIMITED AND SPECIAL CourTS 


robate Courte-. 10,000 to 18,000 
Griminal Court) <cscccc<scceceeeseeee eee oe Same 
Juvenile: Courteeners Same 
Municipal Court (Marion County) ~............. 14,500 
Magistrates se eae ee 600 to 1,200 
Justices of the Peace 

Townships under 20,000 -...............---.-. Fees to 3,000 

Otherseen ts ee ae Salaries 3,600 to 4,600 
Giity: Courts. case occas ee steps cace severe Varies 

IOWA 


Hicuest Court 
Supreme: Covet, se secs acest eee $16,000* 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court 
District(Gourtiseo ion ee ee ee $14,000* 


LimITED AND SPECIAL Courts 


Superior, Gourt cece recess ee 7,000 
Municipal Covrt, ..-2.c...-cececccc-cecceceresceeeeeeeteseeoeaeee 11,200 
Justices of the Peace 
Townships under 10,000 ...............-----.--------++- Fees 
Others ................------ Fees plus 1,500 to 3,375 salary 


Court ADMINISTRATOR 
Judicial Department Statistician ...................... 10,000 


*Qld salary levels of $14,500 (Supreme Court) and 
$12,500 (District Court) still apply to judges serving 
terms which commenced prior to 1961. 
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KANSAS 


HicHEst Court 
Supreme Court 


Chief Justice :.:4:...03.2.. ee $17,500* 
ASSO C1at@Bie. 2.5.22. os-ccceccceneg cee 16,500* 
INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL CouRT 
District Court: .2.c22 eee 12,000* 


LIMITED AND SPECIAL Courts 
City Court 


With Special Legislation .......................... to 7,600 

Others over 13,900 pop. ........-.-.---------------- to 4,800 

Under 13,900 population ~......................... to 2,400 
Probate Courtee 2 e 2,600 to 6,000** 
County: Court ..- 22 ee 3,250 to 8,400** 


*Salaries shown for the supreme court and district 
courts become effective January, 1963. Until then, sal- 
ary rates are $15,000, $14,000 and $10,500 respectively. 
** County and probate judges’ salaries may be supple- 
mented by 20 per cent or 15 per cent if the county 
contains or adjoins a military reservation. 


KENTUCKY 


Hicuest Court 


Court of Appeals 
JUStiCes oo. ee rn $12,000 
Commissioners’. ==... ee 11,500 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court 


Circuit: Court. 3. eee 10,800* 
LIMITED AND SPECIAL Courts** 

Quarterly) Courte == ee up to 7,200 

County (Probate) Court ......................-.-- Same 

Fustice, Court.-: 33-5 en Same 

Police Court .3..tk ee oe ee eee Same 


Court ADMINISTRATOR 
Administrative Director ................-........---.--..-- 11,400 


*Includes $2,400 increase, effective July 1962, based on 
er anee as special commissioners of Court of Ap- 
peals. 

** All limited court salaries are established by county 
authorities. 


LOUISIANA 
HicHest Court 
Supreme Court 
Chief Justice: =..2..25:.42505 5 ee $25,000 
Associates 28.000. 22,500 


INTERMEDIATE APPELLATE COURT 
Courtsiof Appeals, 2... Se 2ee oe eee 21,500 


GENERAL TRIAL Courts 


District Court 
StateSalatys:.c..6.3 ss ee 12,000 


March, 1962 


Supplements outside 
New? Orleans*6..Ok.2)28. ns up to 5,000* 


8,500* 
Lim1rep AND SpEecrAL Courts 


Municipal Court (New Orleans) ...... 7,000 to 12,000 


Juvenile Court 2200... cece eee 13,500 to 17,000 
Gitye Courtee ee s ee 3,600 to 14,000 
Justices of the Peace 
Cyvil i Gasestne 2 ede Fees 
Criminal Cases .................-c-c-0--- Salary set locally 
Court ADMINISTRATOR 
Judicial Administrator eee 10,000 


*Many supplements are mandatory; others optional. 
The minimum compensation for criminal district court 
judges in New Orleans is $17,000. For civil district 
court judges it is $19,000. It appears that all district 
judges receive some supplement to state pay. 


MAINE 
HicHest Court 
Supreme Court 
AGhieks Justice = eee! eo aU ek nee eed: $15,000 
BASSO ClALES Were. see a a Ee ed 14,000 
INTERMEDIATE APPELLATE CouRT 
None 
GENERAL TriaL Court 
SHDETIOr GOurt menen sek nee 13,500 
LIMITED AND SPECIAL Courts 
District Court* 
Chict#}ud gee ee et et Ee 13,000 
FUEGO ce ae en Et oe 12,000 
Nustices of the Peace. c. ee. ne eee es Fees 
Miumnrerpals Court. ere en ee ne eee Varies 
PEE OL ABE GO TEC es ae ee hee nea Varies 


*The district courts, created by legislation enacted in 
1961, will completely replace justice of the peace and 
municipal courts after completion of a transition period. 


MARYLAND 


HicHest Court 


Court of Appeals 
Crete VStice pee ee eS $25,500* 
lAssocintes Seri 2... ee 25,000* 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court* 


Circuit Court 
State mORIArG 525.2 ooe Morse eee ers 20,000* 
Local Supplements _............. Maximum of 3,000* 


LIMITED AND SPECIAL Courts 
People’s Court and Municipal 


Court (Baltimore) —.......0....0........... 3,000 to 16,000 
[rial Magistrates, .2:c0...25.c:-2200202-;0sa0s-c8ass 350 to 7,500 
Onpharis Covrtier es 600 to 9,000 


Court ADMINISTRATOR 


Director, Administrative 
Office of the Courts -22....0.2..220.00.02202:cceeeeeeeeeeeee 15,000 


*Includes increases effective July 1962. Current rates 
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are $22,000 (chief justice) and $21,000 (associates) for 
supreme court and $17,000 to $23,000 for circuit court. 


MASSACHUSETTS 


HicHest Court 


Supreme Judicial Court 
Chief Justice: 2s ae ee ee $23,000 
Associates .c 722.) eee, en 22,000 


INTERMEDIATE APPELLATE CourT 
None 


GENERAL TRIAL Court 
Superior Court 


Chief Justice: 7.25.3 ee 20,000 
A S80 Clatés 2acsateo eh ee ee 19,000 
LimitED AND SPECIAL Courts 
Land Gourtjsi oe. Ae ee 19,000 
Probate Court 
Full Time eee 14,000 to 18,000 
Part-Time) 2: &..235.-23" 6 Se ee ee 6,000 
Special Judges ou... 2.2.2 2..ceeeesesececeoeee $40 per diem 
Municipal Court (Boston) 
Chief :Justice:...2.2.. Ss ee 16,000 
ASS OCTatES x08 Bho 2 et. eee 15,000 
District Court 
Full Time! 2.4) 333 ee ee 16,000 
PartiTimes.. 23 =e ee 4,900 to 7,600 
Special Judges 0... $25. to $53 per diem 
Juvenile Court (Boston) 0.0.0.0... 9,975 
Special’ Judges)..2.22.0.2.. ae ee $32 per diem 


Courr ADMINISTRATOR 


Executive Secretary, 
Supreme Judicial Court — 2.000... 15,000 


MICHIGAN 


HicHest Court 
Supreme Courts... cn. eee eS $25,500* 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court 


Circuit Court 


State! Pay eae ee ee ee eee 12,500 
Local Supplements 0.2... to 12,500 


LIMITED AND SPECIAL Courts 


Recorder’s Court (Detroit) —..0.00......... 24,500 
Common Pleas Court (Detroit) ................. 18,000 
Superior Court (Grand Rapids) ..................... 16,500 


Probate Court ........................ Varies with population 


Justices of the Peace 202.0... cece ce eeeee ene Fees 
Court ADMINISTRATOR 
Court) Administrator (2... 17,500 


*Old rate of $18,500 still applies to judges serving terms 
which commenced prior to January 1962. 


MINNESOTA 


Hicuesr Court 


Supreme Court 
Chief Justice ............... Pa caire eee $20,000 
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Associates 5..c0. 20 snk eee ee 19,000 *Old rates of $11,500 (Supreme Court) and $9,500 

(District Court) still apply to judges serving terms 

INTERMEDIATE APPELLATE Court which commenced prior to the most recent salary in- 
None crease. 


GENERAL TRIAL Court 
District Court 


States Pay cescaceteess rece trees aoc aee ere rene 14,500 
Local Supplements secre eee cee up to 1,500 
LIMITED AND SPECIAL Courts 
Municipal Gaunt err reece up to 14,250 
Probate Court 2-2 eee 5,000 to 16,000 
Justices of the Peace eecccccccc ss ececece neces seeeeseeee nee Fees 
MISSISSIPPI 


HicHest Court 
Supreme Court 


TOL AI Ste cee ee es acer e a eeees $16,000 
Presiding: Justice =. sce cet ee eas 15,500 
PASSO CLALOS tr ecteccn coro cv eax race: ay eee 15,000 
INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court 


Inc uite COLT Laer cet ee ee oes 11,000 
LIMITED AND SPECIAL Courts 
@hancery ge Se nee Sere ee 11,000 
Countys Courts me ee ee 5.400 to 9,600 
(Based on population) 
APIStLC@s— COULLS | 2.c ceeecce nee ee ee reer eee Fees 
MISSOURI 
HicHest Court 
Supreme: Court. 5.2 = ee Oe Rete creed: $22,500 
INTERMEDIATE APPELLATE COURT 
Courtstot Appeal. se ee 21,000 
GENERAL TRIAL Court 
Circnit) Court. ‘.....16,000 to 19,000 
LIMITED AND SPECIAL Courts 
Probate: Gourt 2) eee 6,600 to 20,000 
Magistratess. == oe 6,600 to 9,500 


(Based on population and assessed valuation) 


Court ADMINISTRATOR 
Executive Secretary, Judicial Council —._....... 6,800 


MONTANA 


HicHest Court 
Supreme: Courthereis se ee $12,700* 


INTERMEDIATE APPELLATE Court 
None 


GENERAL TriAL Court 


District Court .............. ITS id ae nee Mee a 10,700* 
LIMITED AND SPECIAL Courts 
Maumicipal Court, .....2:::::2.:csccsesc-ceceseeceetesvaceneteeeeee 3,000 
PoliceiCourtie26)...3) = eee up to 5,400 
Justices of the Peace 
Salaries plus fees ...........0....0.2000.ccee up to 3,600 


NEBRASKA 
Hicuest Court 
Supreme Court .20. ee $13,000 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court 


District Court 222 eee. 11,000 
LIMITED AND SPECIAL Courts 
County Court (Probate) ~................. 2,160 to 12,500 
(Based on population) 
Municipal iCourte ee 10,000 
Juvenile Courts.) 22 ee 11,000 
Justices of the Peace]... Fees 
NEVADA 
HicHest Court 
Supreme: Court .2.2 ee ee $20,000* 
INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court 
District ® Cowmrtsessseot eee ete ee 17,500* 


Limited Court 
Justice Court 2. Fees or salary set locally 


*New salary rates, effective January, 1963. Until then, 
current rates of $18,000 (Supreme Court) and $15,000 
(District Court) apply. 


NEW HAMPSHIRE 


HicHEst Court 
Supreme Court 


Chief Justice ......288 3) ar $16,500 
VA. S80 C1 ale S22 ties oc 5 ee 16,000 


INTERMEDIATE APPELLATE CouRT 
None 


GENERAL TRIAL Court 


Superior Court 
Chief Justices. 2220. ee ee eee 16,500 
AB80 Claes: Seasia oe. oe ee ee 16,000 


Probate Court 24 3,000 to 4,600 


Municipal sCourtycc ss eee 600 to 5,100 
NEW JERSEY 
HicHEst Court 
Supreme Court 
Chief Justice 8 eee Fb ca a $27,000 
Associates ite. 3.2. ee ee 26,000 


INTERMEDIATE APPELLATE CourT 


Appellate Division, 
Superior Court 


March, 1962 


GENERAL TriaL Court 


Superion Court 22 ee ee 22,000 
Countys Court ete See ne 20,000 
LIMITED AND SpEcIAL Courts 

Gounty= District: Court: ..c.0 nee 18,000 
surrogates) Gourt...2- eee. ee 5,000 to 15,000 
Juvenile & Domestic 

Relations Courts .................-.-::se:s0----« 8,800 to 20,000 
Mamnicipal ’G@ ourt <c0c...8.ncacene 200 to 9,000 


Court ADMINISTRATOR 


Administrative Director 
ODE EEEW Cre LT Eels Pe ee erence site gee ... 17,500 


NEW MEXICO 


HicHest Court 
SSVIPREGTIR Gs COUT bye eR ce $17,500 


INTERMEDIATE APPELLATE CouRT 
None 


GENERAL TRIAL Court 


| PIE WES Cas bad By ce eee ee a ae 15,000 
LIMITED AND SPECIAL Courts 

Small Claims (Albuquerque) ..........................-. 6,000 

SRIRETCERTOLILNE ECACC. Or cer renee saccc decane Bae csses tetas Fees 


Court ADMINISTRATOR 


Director, Administrative 
hircepe te GeO OCS ete eee eee ne wea 10,000 


* Also serves as clerk of supreme court, receiving single 
salary for both positions. 


NEW YORK 


HicHEst Court 
Court of Appeals 


Chick Sad re eee eek eee $39,000 
PASC ene R AT Seta Fes Roe eaten casas eat ee 36,500 
Plus m lew of ‘expenses =._-.-..-..225:4-+- 5,000 


INTERMEDIATE APPELLATE COURT 


Appellate Divisions, Supreme Court 
First and Second Departments 


Presiding ¢)1Stice oof neato 39,000 

SNS ANALG asec eae ore oe erecta 37,500 
Third and Fourth Departments 

Bresiditi¢i) astice ese. ee 33,000 

WR SSC ERIS pen eee a as one nase unceieoapegsucrarcs 32,500 


(above figures include local supplements) 


GENERAL TRIAL Court 
Supreme Court 
Meee ck le. City, ese eee eeeee ace cee 34,500 
Misewhere® 2552502 tee 29,000 
(above figures include local supplements) 


Lim1tED AND SpecIAL Courts* * 
County Court 
New) Works City =. 205 oe ee Ane 94,500 
BR Sew RGte ye cscs ese wesc up to 29,500 
Surrogate’s Court 


New York City .......... ERAS es, 34,500* 
Ne WNC UE wees rein earanhatas ee up to 29,500 
MTA EON AC VAAN TIN See eco Sa ea cae 22,000 
Expenses for Chief Judge —.....--...-..-.-..... 7,000 


Expenses £Om OUner sire sncse ceca ean eteare ccc nena 6,000 
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City Court (N.Y.C.) 


Chief Justices iia... 26,000 
NSS OCTALGS tee Wo cka oe Saha ae 25,000 
Justices: Courts:.ece<- > ee ee Set Locally 


Court ADMINISTRATOR 
State Administrator, Judicial Conference of 


NeW Morkicc is sc.ceeteel en core ee eee 28,000 
Deputy Administrators (First and 

Second Departments ...................-.-..---------------- 21,699 
Deputy Administrators (Third 

and Fourth Departments) ......................-..-.- 18,067 


*Surrogate judges in Richmond receive $33,000. 
**Under the judicial article revision to take effect in 
September 1962, a statewide family court will be 
established (salaries as yet undetermined) and several 
existing New York City courts will be consolidated 
into the new trial court structure (supreme court, sur- 
rogates court, family court, city-wide minor civil court, 
and city-wide minor criminal court). In the consolida- 
tion, county court judges in New York City will be- 
come supreme court judges with salary increases to 
prevailing supreme court levels, city court and munici- 
pal court judges will become judges of the new city- 
wide minor civil court and city special sessions and 
magistrates’ court judges will join the new city-wide 
minor criminal court (with pay increases if warranted 
by salary levels established for the city-wide minor 
courts). 


NORTH CAROLINA 


Hicuest Court 
Supreme Court 


Chief Justice.......225-0- 222. ee $20,000 
FA SSO. CIALGS coer accncceeceisce ceecraress east 19,000 
INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court 


Superior Court =.=)... eee ee 14,500 
Plus Expenses of -2::2....-.:.-:2:2:--20.:sce2stitens see 3,900 
LIMITED AND SPECIAL Courts 
County "Court 2 ee 7,900 to 10,000 
Recorders! Court 6,500 to 10,000 
Municipal) Court eee. eee Varies 
Justice: Courte02 2. -seeee es eee Varies 


Court ADMINISTRATOR 
Administrative Assistant to the 


Chief: Jastice.<2.028..22. 2 ee eee ee 10,500 
NORTH DAKOTA 


Hicuest Court 
Spree CO Uh ee tcc eee eee $14,000 


INTERMEDIATE APPELLATE CouRT 
None 


GENERAL TRIAL Court 
DistraGt. Co uart esece specs ere cece re cere 12,000 


LIMITED AND SPECIAL Courts 
County Court of Increased 


Wj vig F156 Cg (0) 0 Wepeeepere rere oe eee ere 6,500 to 9,500 
Other County Courts -...................-.-.--.-- 3,900 to 5,500 
County Justice Court -.........-.---------------- up to 3,600 
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OHIO 


HIcHEst Court 
Supreme Court 


Chief: ustice Sac... ee ee $22,000* 
Associates 20th. ei een. to ee 20,000* 
INTERMEDIATE APPELLATE Court 
Court of ‘Appeals 4.2.5... 0 ee 18,000* 
GENERAL TriAL Court 
Court of Common Pleas .................. 6,500 to 17,000** 
LIMITED AND SPECIAL Courts 
Probate; Court eee 9,000 to 17,000 
Municipal Court e=e eeee up to 15,000 
Juvenile Court (Cuyahoga 
GOUTEY,) pein en a erat ar an Reet ieee 17,000 


Court ADMINISTRATOR 
Administrative Assistant to 
Supreme mCOurt ett eee 10,000 
Court Administrator (Cuyahoga County) .. 13,000 
Administrative Assistant (Montgomery 


Gown Ty,) mee eee ee ee ee et ee 8,975 


*Figures include latest increase ($2,000) which applies 
only to judges taking office after October 1959. 
**Figures include local supplements of $2,000 to 
$10,000. Salary also depends on commencement of 
term of office (see preceding footnote). 


OKLAHOMA 
Hicuest Court 
Supreme Court case re ee $16,500* 
Court of Criminal Appeals —.... 16,500* 


INTERMEDIATE APPELLATE CourT 
None 


GENERAL TrIAL Court 


District Court 12,500 to 14,500* 


LIMITED AND SpecIAL Courts « 


County Court 
Basics Salaryusc:s0 eee)... 1 ors eee ee 3,200 
To this are added supplements based on 
population and property valuation. If suf- 
ficient funds are available, minmum level 
is $5,000. Current high is in Oklahoma 
County with $14,950. 

Court of Common Pleas 
Same as county judges except for smaller 
special supplement in largest county classi- 
fication ($1,200 less). 


Juvenile Gourt =. ..-24...0 ee 10,560 


*Rates shown are those currently authorized for judges 
beginning new terms of office and this will not be ef- 
fective in most cases until January 1963. Old rates still 
prevail for terms commencing prior to recent increases 
(e.g. $12,500 in supreme court and $8,400 to $13,920 in 
district courts). 


OREGON 


HicHest Court 
SUpLemerCourt)......... 1.2 ee $19,000 
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INTERMEDIATE APPELLATE CouRT 


None 


GENERAL TRIAL Court 


Circuit; Court 222 ee 16,500 
LIMITED AND SpEcIAL Courts 

District Court)... oe 10,500 

Justices of the Peace 20.00... up to 6,200 


Court ADMINISTRATOR 
Administrative Assistant to 


Chief Justice. > eee eee 9,600 


PENNSYLVANIA 


HicHest Court 


Supreme Court 
Chief’ Justicé:.+...2.22,.5) 2 se $33,000 
Asso lates. f2..528 a). oe eee 32,500 


INTERMEDIATE APPELLATE COURT 
Superior Court 


President Judget:.2...3..).. 31,000 
As86Ciates x... eee ee 30,500 
GENERAL TriaAL Court 
Court of Common Pleas* 21,500 to 25,000 
Commonwealth Court (Dauphin County) __. 27,500 


LIMITED AND SPECIAL Courts ; 
County Court (Philadelphia and Allegheny) 


President}Judge:.. = ee 23,000 

Asso ctatesiiaiccs te 22,500 
Juvenile Court (Allegheny County) 18,000 
Magistrates (Philadelphia County) 

Chief: Magistrate... Seen Jeu ene 10,000 

Others\:2".3.c.0 “Anew | So 7,500 
Justices of the Peace 22 = eee Fees 


*Courts of Quarter Sessions, Oyer and Terminer are 
staffed by judges of the Common Pleas Courts. 


PUERTO RICO 


HicHEst Court 


Supreme Court 
Chief ‘Justicess.2) 22-3 a ee eee $16,500 
ASSOCIATES 2.2. :.21. ee een Sey See gk 16,000 


INTERMEDIATE APPELLATE CouRT 
None 


GENERAL TRIAL Court 


Superior Court 
Based on length of service 12,000 to 15,000 


LIMITED AND SpeciAL Courts 
District Court 
Based on length of service 
Justices of the Peace 
(non-judicial functions) 


Base 7,800 to 10,800 
She aes 2,400 to 4,200 


Court ADMINISTRATOR 
Administrative Director of the Courts 14,000 


RHODE ISLAND 


HicHest Court 


Supreme Court 
Chief: Justice’ :..0.3.0 8 eee $18,000 
Associates’ i022 ee 17,000 


March, 1962 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TrIAL Court 
Superior Court 


Presiding +) ustice 402 kta aas oe ore 16,000 
NSS O CLALOR Rocce ee ees ee eee 15,000 
LIMITED AND SPECIAL Courts 
IDIsteretg Gourte es ee eee reek 4,860 to 10,530 
Brohates Court. a ne ee up to 8,866 
Family Court 
Chick Jud gece eee Ae eee, 16,000 
FASSOCIALES Ment tert. me Sree. ee tee eee. eo Te 15,000 


Courr ADMINISTRATOR 


Administrative Clerk, 
Judicial Department —.......... 10,530 to 12,194 


SOUTH CAROLINA 


HicHEst Court 


Suprenre! GOULL se -wee ee es ees Pe Bhs $19,000 
PRBS OCTALES oe oe aE ee 18,000 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL CourRT 


MENreErIEM OTERU eect Bo Ee re ES or ccna 15,500 

ise xpensesnol 90 ee ee ee ess 3,000 

LIMITED AND SPECIAL Courts 

Moeunty Courts 82 eS up to 6,000 
Probate Gourtes. Set locally 
Juvenile and Domestic Relations Courts ............ Same 
Municipal, Court tn eS ee Same 
Map ESER ALCS co cas sec Same 


SOUTH DAKOTA 


HicHest Court 
STAPLING COME | ee cee. cece eee $14,000 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL CouRT 


ae C11 Ns Cte ese nee 12,000 
LIMITED AND SPECIAL Courts 
County Court (Probate) —.....-.... 1,900 to 12,000 
WUE vernken peal CON tae eee ore eg eco 2.400 to 12,000 
TENNESSEE 


HicHEst Court 
Supreme Court 


Ce ERASE 0 eos sea res secs se nesae ene $16,500 
ABO CLALE Bf sanss te eee seed cease oa eatvat ob eckezuaeseses 15,000 
INTERMEDIATE APPELLATE COURT 
Conrigol -Appeale ys asx 2 ne Peer ere ... 12,500 
GENERAL TRIAL Court 
GaremitqCOuet cesieeetece- sete eee ose ne ea cece eens ened 10,000 


ChranceryaQio ae t | cccse22)- 5822s coe ete east ee 10,000 
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LIMITED AND SPECIAL Courts 


County Court (Probate) _......0.00020..-.-.-.-- Set locally 
General Sessions Court .....................- 1,800 to 7,500 
Justices of the Peace 2.0.0.0. eee cee eeeeeeneeeeees Fees 
TEXAS 
HicnHest Court 
Supreme Court <....c.s:-.3. ne ee $20,000 
Court of Criminal Appeals —..........---....... 20,000 


INTERMEDIATE APPELLATE COURT 
Court of Civil Appeals 0.0.0 16,000 


GENERAL TRIAL Court 
District Court 


State Salary jo... ee 12,000 
Local Supplements ~.......................----.--- up to 6,000 
LIMITED AND SPECIAL CourTS 
County Courts (Probate) —................ 12,000 to 19,500 
Justices of the Peace _2..2.........0.2...2022c2eeeeeeeeeeeee Fees 


UNITED STATES 


HicHEst Court 
Supreme Court 





Ghie€ Justices: ..2.2 ese $35,500 
Agso Clates 2c) .25.c5. ee, ee oe ee 35,000 
INTERMEDIATE APPELLATE COURT 
United States Court of Appeals —................ 25,500 
GENERAL TRIAL Court 
United States District Court —...............-.... 22,500 
LIMITED AND SPECIAL Courts 
Court.of Claims... eee 25,500 
Court of Military Appeals —._........--......... 25,500 
Court of Customs and 
Patent Appeals: 2:2....2..5 455 Sees ees 25,500 
Customs Court ae 
Tas’ .C Our Ge fost 
Territorial Courts (Canal Zone, Guam, Virgin 


Islands Puerto Rico) pee re eee 22,500 


Court ADMINISTRATOR 
Director, Administrative Office 


of the: Courts\2 22 ee 20,000 
UTAH 
Hicuest Courr - 
Supremes Court 220: oe eee $13,200 
INTERMEDIATE APPELLATE COURT 
None 


GENERAL TrIAL Court 
District Court ecece 2 cesses eee econo 11,000 


LIMITED AND SPECIAL Courts 
City Courts 


Bigst; Clasarce.2s2ic. = eee eee 29000 
SOCOM! GLASS «<n otc 4,500 to 9,000 
Othernt. eee ee ee 3,200 to 9,000 
Justices of the Peace) ...:..:s..0..<ccc.scaccc-ccescescessese noes Fees 
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VERMONT 


HicHEst Court 
Supreme Court 


Chief Justice. s.a2ac8- oe ee $12,100* 
(AGSOCISLES| ©2238 =: ee ee ese eer en 11,550* 
INTERMEDIATE APPELLATE CourRT 
None 


GENERAL TRIAL Courts 
Superior County Court and Court of Chancery 


Presiding’ Judges #2. sa. 11,550* 
Others ee ee ee ee Rk ee 11,000* 
LIMITED AND SPECIAL Courts 
Prohates Gourt 63 oe Se ce 2,750 to 10,725 
Municipal Court ec ere 2,150 to 3,700 
UStLCeg GCOULUS es ee reer eee ee ee Fees 


*Does not include supplement for supreme and 
superior court judges, effective in 1963, in amount 
equal to $150 for each year of completed service but 
not to exceed $2,250. 


VIRGINIA 


HicHest Court 
Supreme Court of Appeals 


(Chief (Justice. ee eee $20,000 
VAGSO CLALEB eae hei bet ren ee aL. 18,500 
Plus expenses: Of jc 2cccccccecicccte stent, 1,500 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court 


Circuit Court 
Statee Ray celta eae er rn eee Ae A 13,500 
County Supplements __........... 1,200 to 3,000 


LIMITED AND SPECIAL Courts 
City or Corporation Courts of Record 





Stated Payiernn inate tly 13,500 
Supplements of 2,400 to 8,000 
Civil Justice Courts 3,000 to 13,750 
Courr ADMINISTRATOR 
Executive Secretary, 
Supreme Court of Appeals —.....0000000.... 13,500 
WASHINGTON 
HIGHEST Court 
Supreme, Courter ince oe ee. $20,000* 
INTERMEDIATE APPELLATE CouRT 
None 
GENERAL TRIAL Court 
Superior, Court 2.26. = ee ee 15,000 
LimIrED AND SPECIAL Courts 
Municipal Court (Seattle) 000000... 12,000 
Justice Courts (King, Price 
and Spokane Counties) _..... 8,000 to 15,000 
Justices of the Peace 
UrbanvArcas sts ae Salaries up to 6,500 
Rural Areas 2. c..0:.-:...: 0 ee ee Fees 
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Court ADMINISTRATOR 
Administrator for the Courts ...................-......-. 15,000 


*Old salary rate ($15,000) still applies to judges elected 
before 1958. 


WEST VIRGINIA 


Hicuest Court 
Supreme Court of Appeals —... $17,500 


INTERMEDIATE APPELLATE COURT 
None 


GENERAL TRIAL Court 
CireuitsGoutte:. eee 10,200 to 18,200 
(State pay ranges from $10,200 to $12,200 
based on population, with optional county 
supplements up to $18,200 level.) 


LIMITED AND SPECIAL Courts 


Criminal, Domestic Relations, 
Intermediate and Common Pleas 


Conrtege. ee eee Varies from 8,000 to 13,000 
Justices’ of the Peace’ =. ee Fees 
County Court (primarily probate and 

non-judicial functions) ...................... 180 to 7,440 

WISCONSIN 


HicHEst Court 


Supreme Court 
Chief Justice iste... ee $18,000 
Ass0Clatés. 22. 22) ee ee eT ESO 


INTERMEDIATE APPELLATE CouRT 
None 


GENERAL TRIAL Court 


Circuit Court 
State: Paty 20. J.<.o. ee ee 15,000 


Local Supplements ~......up to 4,000 

LIMITED AND SPECIAL Courts 

County{Courtes. re 12,000 to 18,500 

Justices of the Peace 22... cece cece eeeeeceeeeeee Fees 
Court ADMINISTRATOR 

Court Administrator _2 0000. 15,000 

WYOMING 

HicHest Court 

Supreme Courtice ee $13,000 
INTERMEDIATE APPELLATE CourRT 

None 
GENERAL TRIAL Court 

District; Courthe.2... 2 eee 11,500 


LimitepD Court 
Justices of the Peace 2.000.000... 1,150 to 2,600 
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CANADA 


HieHEst Court oF CANADA 
Supreme Court 


Chief sJusticesee =... 2eee ee 827,500 
PA SSOCIO LG Beene a oe OE ne eet DOK UU 
SpecrAL Courts oF CANADA 
Exchequer Court 
Presidents (Uc gee een ee tence $18,500 
SP rel ge ee etre ee ne er ae ae eee 16,900 


Salaries ranging from $333 to $1,000 are paid District 
Judges in Admiralty of the Exchequer Court. (Supe- 
rior or district judges, or lawyers with 10 years experi- 
ence appointed by chief executive.) 


Hicuest ProvinciaAL APPELLATE Courts* 


Ghictslnctice sss id eco ee ee eee. $18,500 
und peawot: SUStLGES eect tenses errr ce eae 16,900 


Above salary rates are established and paid by federal 
government (The Judges Act) and uniformly applica- 
ble in all provinces. Supplemental sums are paid by 
some provinces e.g., $1,000 annually to all judges of 
the Supreme Court of Ontario for services beyond 
ordinary duties and $1,000 annually to justices of the 
Court of Appeal in British Columbia ($1,500 to chief 
justice). 


HicHest ProvinciAL TrraL Courts* 


ME Faves Be UULSTS CO eee ee), ee ee $18,500 
id SesvoI JUStICeS 2 ee 16,900 


Above salary rates are federally established and paid. 
Supplemental sums are paid by some provinces, e.g., 
$1,000 annually to justices of Supreme Court in British 
Columbia ($1,500 to chief justice). 


Neen eee ee ee ee ee ee ee ETERS 


GENERAL INFORMATION— 
*HicHest ProvinciAL TRIAL AND APPELLATE Courts 


Province Appellate Court Trial Court 
Alberta Supreme Court Supreme Court 
(Appel. Div.) (Trial Div.) 
British 
Columbia Court of Appeal Supreme Court 
Manitoba Court of Appeal Court of Queen’s 


Bench 


New Bruns- Supreme Court Supreme Court 





wick (Appeal (Queen’s Bench 
Division) Division) 
Newfoundland Supreme Court Supreme Court 
Nova Scotia Supreme Court Supreme Court 
Ontario Supreme Court Supreme Court 
(Court of (High Court 
Appeal) of Justice) 
Province Pop. Lawyers 
(Millions) (approx.) 
Ontario 6.18 5,000 
Quebec 5.19 2,500 
British Columbia 1.63 1,400 
Alberta 1.31 900 
Saskatchewan 91 400 
Manitoba 91 700 
Nova Scotia vio 400 
New Brunswick 61 300 
Newfoundland AT 110 


Prince Edward ail 60 
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ProvinciaL Courts oF SPECIAL oR 
Limirep JURISDICTION 
County and District Courts 
CAT provinces) ices cece eee eee eee $10,500 
Other Provincial Courts (Selected Samples) 
Court of Sessions of the Peace 
Magistrates Court, and 
Social Welfare Court (Quebec) 


Chick Justice... ee $16,000 

Judges er scsi ore e ee eee 14,000 
Magistrates (New Brunswick) ............ (aver.) $ 7,300 
Magistrates (Saskatchewan) ............ $8,500 to $10,300 
Magistrates-provincial (N. Scot.) ....$8,040 to $10,050 
Magistrates—stipendiary (Nova Scotia) .............. Fees 
Justices of the Peace (Ontario, Quebec, 

amd Saskatchewan) sesesccsssectesecsteeree eet eee Fees 
Surrogates Court ....20220).0csee See note below 


County and/or district courts are operative as courts 
of limited jurisdiction in all provinces (except Quebec 
where their functions are combined in a larger general 
trial court, the Superior Court). These courts are gen- 
erally known as county courts but in Alberta, Sas- 
katchewan, Newfoundland and the northern part of 
Ontario, they are officially designated as district courts. 
Like the highest provincial trial and appellate courts, 
salaries of judges are federally established and paid, 
but in many cases, county and district judges receive 
additional compensation from the provinces, most fre- 
quently in connection with surrogate or probate court 
functions. For example, county court judges in Ontario 
receive supplemental pay of $1,500 annually from the 
province ($2,500 for the senior judges for York 
County) plus a percentage of surrogate court fees up 
to $2,000; and for work as surrogate court judges, dis- 
trict court judges in Saskatchewan receive $2,000 annu- 
ally; district court judges in Alberta receive $2,500; 
and county court judges in Manitoba receive $1,200. 





Prince Edward Supreme Court Supreme Court 


Quebec Court of Queen’s Superior Court 
Bench 

Saskatchewan Court of Court of Queen’s 
Appeal Bench 


It will be noted that in many provinces, the highest 
trial and appellate tribunals are combined into a 
single court, often with separate branches or divisions. 
The major trial and appellate bench of Canada con- 
sists of approximately 185 judges, consisting of 9 judges 
of the Supreme Court of Canada, 6 judges of the 
Exchequer Court, about 170 judges of the major pro- 
vincial trial and appellate courts and approximately 150 
judges of the county and district courts. The lawyer 
population of Canada was approximately 13,000 in 1959 
(in private practice, employed etc.). Illustrative figures 
on number of provincial judges and lawyers follow: 


Appell. Gen. Trial Cty. & Dist. 
Bench Bench Bench 
9 21 72 
12 46 = 
7 14 15 
5 9 13 
5 7 18 
5 6 10 

ee a 
5 4 6 
2 5 
io ees at coke cnet see 3 
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APPENDIX | 


COMPARATIVE CHART—JUDICIAL SALARIES IN MAJOR TRIAL AND APPELLATE COURTS 


General Note. This chart sets forth prevailing judicial salary rates for judges of supreme courts, inter- 
mediate appellate courts and trial courts of general jurisdiction in all 50 states, the federal judicial 
system and Puerto Rico. In utilization, the following should be noted: (i) Salaries are stated in annual 
amounts and do not reflect additional compensation frequently authorized for chief or presiding 
judges of particular courts (28 states) nor payments for expenses or in lieu of expenses. Chief judge 
increments range from $500 to $2,500. (ii) In jurisdictions which have constitutional restrictions 
against increasing compensation during a judge’s term of office (12 states, see Appendix VII) all judges 


of a particular court may not as yet be entitled to the salary indicated, which is the current rate author- 
ized for newly appointed or elected judges. (iii) Where a salary range rather than a single rate is shown 
on the chart, this reflects variations in compensation resulting from payment of local supplements in 
particular districts (14 states) or authorized variations based on population or property formulas 
(6 states). (iv) Reference should be made to individual state summaries (pp. 241 to 251) for detailed 
information on any particular jurisdiction. 











Highest Intermediate General 
State Court Appellate Court Trial Court 
Alabama $14,000 $13,500 $10,000 to 14,000 
Alaska 22,500 none 19,000 
Arizona 19,500 none 17,500 
Arkansas 15,000 none 10,800 
California 27,300 25,200 18,900 to 21,000 
Colorado 18,0002 none 14,0002 
Connecticut 21,500 none 21,000 
Delaware 22,000 none 20.000 
District of Columbia 25,500 none 22,500 
Florida 17,500 16,500 to 21,500 13,500 to 20,000 
Georgia 22,500 22,500 16,000 to 26,000 
Hawaii 22,000 none 19,000 
Idaho 13,500 none 12,000 
Illinois 30,000 16,000 to 25,000» 16,000 to 25,000» 
Indiana 18,000 18,000 10,000 to 18,000 
Iowa 16,000 none 14,000 
Kansas 16,500 none 12,0002 
Kentucky 12,000 none 10,800 
Louisiana 22,500 21,500 12,000 to 20,500 
Maine 14,000 none 13,500 





eee ee 
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Highest Intermediate General 
State Court Appellate Court Trial Court 
Maryland $25,000" none $20,000 to 23,000 
Massachusetts 22,000 none 19,000 
Michigan 25,500 none 12,500 to 25,000 
Minnesota 19,000 none 14,500 to 16,000 
Mississippi 15,000 none 11,000 
Missouri 22,500 $21,000 16,000 to 19,000 
Montana 12,700 none 10,700 
Nebraska 13,000 none 11,000 
Nevada 20,0002 none 17,5008 
New Hampshire 16,000 none 16,000 
New Jersey 26,000 22,000 22,000 
New Mexico 17,500 none 15,000 
New York 36,500 32,500 to 37,500 29,000 to 34,500 
North Carolina 19,000 none 14,500 
North Dakota 14,000 none 12,000 
Ohio 20,000 18,000 6,500 to 17,000 
Oklahoma 16,5002 none 12,500 to 14,5002 
Oregon 19,000 none 16,500 
Pennsylvania 32,500 30,500 21,500 to 27,500 
Puerto Rico 16,000 none 12,000 to 15,000 
Rhode Island 17,000 none 15,000 
South Carolina 18,000 none 15,500 
South Dakota 14,000 none 12,000 
Tennessee 15,000 12,500 10,000 
Texas 20,000 16,000 12,000 to 18,000 
United States 35.000 25,000 22,500 
Utah 13,200 none ~11,000 
Vermont 11,550° none 11,000» 
Virginia 18,500 none 14,700 to 16,500 
Washington 20,000 none 15,000 
West Virginia 17,500 none 10,200 to 18,200 
Wisconsin 17,500 none 15,000 to 19,000 
Wyoming 13,000 none 11,500 
National Average 19,100 21,100¢ 15,885¢ 
National Median 18,000 21,000¢ 15,000¢ 


a. Salaries listed for Kansas, Nevada and Oklahoma will not be effective until January, 1963. Salaries for Colorado’ 
Maryland and Kentucky (trial court only) are not effective until July, 1962. Present Kansas rates are $14,000 
(high court) and $10,500 (general trial court). Nevada rates are $18,000 and $15,000 respectively. Oklahoma rates 
are $12,000 and $8,400 to $13,900. Colorado rates are $15,000 and $12,000. Maryland supreme court justices 
presently receive $21,000. Kentucky trial judges receive $8,400. 

b. [linois general trial and intermediate appellate court salaries will be increased by $4,000 for judges elected after 
June, 1963 thus raising the upper limits of indicated salary ranges to $29,000. Under existing laws, Vermont 
judges will receive $150 times the number of accrued years service but not to exceed $2,250. 

c. In computing the National Average and National Median figures, (i) federal salaries are excluded (except D. C.) 
(ii) all states have been weighted equally without adjustment for variations in the size of the judiciary, and 
(iii) for courts where a salary range rather than a single rate is shown, the figure used has been the average of 
the upper and lower limits of this range. Average and median salaries for supreme courts in those states which 
have intermediate appellate courts are $23,200 and $22,500 respectively. 
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COMPARATIVE CHART—NUMBER AND TENURE OF MAJOR TRIAL AND APPELLATE JUDGES 






supreme court level in light of the date of survey, recurring fluctuations and vacancies, and the fact 


that some survey responses were so qualified. 


General Note—This chart records the number of judges and their prescribed terms of office (tenure) 
for supreme courts, intermediate appellate courts and trial courts of general jurisdiction in all 50 states, 
the federal judicial system, the District of Columbia, and Puerto Rico. Population and lawyer figures 
(based, respectively, on 1960 census results and compilations by the American Bar Foundation) 
have been included for comparison and analysis. Statistics as to the number of judges were obtained 
by questionnaire survey conducted by the Society in the fall of 1961. Although an attempt has been 
made to adjust these for subsequent changes, the figures should be considered as approximate below the 


Number of Judges 











Judicial Tenure 





Inter- Inter- 
mediate mediate 

State No. of Highest Appel- Major Highest Appel- Major 
State Population Lawyers Court late Trial Court ate Trial 
Alabama 3,266,740 PT rl 3 63 6 6 6 
Alaska 226,167 198 3 8 10 6 
Arizona 1,302,161 1,693 S 30 6 4 
Arkansas 1,786,272 1,789 ch 22 8 4 
California 15,717,204 22,798 7 30 302 12 2 6 
Colorado 1,753,947 3,635 7 42 10 6 
Connecticut 2,535,234 4,002 5 23 8 8 
Delaware 446,292 514 3 78 12 i 
District of Columbia 763,956 12,693 9 15 Good Behavior 
Florida 4,951,560 7,801 7 14 106 6 6 6 
Georgia 3,943,116 4,824 ra 9 55 6 6 4—85 
Hawaii 632,772 482 5 le a 6 
Idaho 667,191 683 5 id 6 4 
Illinois 10,081,158 19,045 7 21> 136> gb 3» 6> 
Indiana 4,662,498 4,757 5 8 115 6 4 4—6b 
Iowa DONE 3,596 9 75 6° 4c 
Kansas 2,178,611 3,013 7 57 6 4 
Kentucky 3,038,156 Shi i 62 8 6 
Louisiana 3,257,022 4,217 7 19 784 14 12 6-125 
Maine 969,255 990 6 8 | “i 
Maryland 3,100,689 5,301 7 51 15 15 
Massachusetts 5,148,578 10,443 i 394 Good Behavior 
Michigan 7,823,194 9,464. 8 80 8 6 
Minnesota 3,413,864 4,787 7 58 6 6 
Mississippi 2,178,141 2,201 6 19 8 4 


ee eee 
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Inter- Inter- 
mediate mediate 
: State No. of Highest Appel- Major Highest Appel- Major 
State Population Lawyers Court ate Trial Court ate Trial 
Missouri 4,319,813 7,501 i 9 86 2 i 6 
Montana 674,767 1,031 D 27 6 4 
Nebraska 1,411,330 2,358 fi 35 6 4 
Nevada 285,278 44] 3 1S 6 4 
New Hampshire 606,921 647 5 i All to age 70 
New Jersey 6,066,782 9,460 i 2 35 7 yrs. Then life. 
New Mexico 951,023 980 5 21 8 6 
New York 16,782,304 50,204. a 26 130 14 5 14 
North Carolina 4,556,155 3,637 ma 41 8 8 
North Dakota 632,446 742 5 ee 10 6 
Ohio 9,706,397 15,535 7 30 164 6 6 6 
Oklahoma 2,328,284 4,829 Of 42 6 6 4 
Oregon 1,768,687 2,657 mi 50 6 6 
Pennsylvania 11,319,366 12,319 i 7 144 21 10 10 
Rhode Island 859,488 1,070 5 11 Good Behavior 
South Carolina 2,382,594 1,896 5 14 10 4 
South Dakota 680,514 760 5 21 6 4 
Tennessee 3,967,089 4,251 5 9 34e 8 8 8 
Texas 9,579,677 14,022 Os Il 156 6 6 4 
Utah 890,627 1,151 3 19 10 6 
Vermont 389,881 496 5 6 2 2 
Virginia 3,966,949 4,758 U 73 12 8 
Washington 2,853,214 3,907 9 70 6 4 
West Virginia 1,860,421 1,809 2 30 12 8 
Wisconsin 3.95 Vid 6,231 4 41 10 6 
Wyoming 330,066 497 4, 1 8 6 
Puerto Rico 2,349,544 156 9 40 To age 70 12 
United States 179,323,175 288,336: 9 78 303 Good Behavior 
Totals: 337 286 3,128 


a. Delaware Chancery Court has 3 chancellors (not included in the major trial court figure). 





b. 


pas eh 


— 


Under the Ilinois pending judicial article revision (to be voted on in November, 1962), (i) a separate inter- 
mediate appellate court would be established with 24 judges, and (ii) tenure would be increased to 10 years 
for judges of the supreme court and new appellate court. (At present, circuit and superior judges man the inter- 
mediate appellate bench, serving 3 year terms.) 


. Pending Iowa judicial article amendments (to be voted on in June, 1962) would increase judicial tenure to at 


least 8 years for supreme court justices and at least 6 years for district judges. The legislature would be authorized 
to extend tenure for longer terms, if desired. 

In the District Courts, which to some extent have concurrent general jurisdiction with the superior court, there 
are 50 full time judges, 26 part-time judges and 80 special judges. 

Tennessee has 20 chancellors (not included in major trial court figures). 


- Texas and Oklahoma have courts of criminal appeals (3 justices each) which have exelusive and final appellate 


jurisdiction in criminal matters (not included in highest court figures). 


. Includes judges of all trial courts of record. 
. Two tenure figures are recorded for general trial courts in Louisiana, Georgia and Indiana. In Louisiana, 12 year 


terms apply only to New Orleans district courts and in Georgia 8 year terms are in force only in Atlanta (Fulton 
Ceanen) circuit courts. In Indiana, circuit court tenure is 6 years and superior court tenure is 4 years (both 
courts exercising some general jurisdiction). 


. Figures reflect total lawyers accounted for in each jurisdiction. 
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APPENDIX Ill 


INCREASES IN JUDICIAL SALARIES, 1952-1962—A TEN YEAR PROGRESS CHART 















General Note: This chart records, on a state-by-state basis, aggregate judicial salary increases effected 
during the past ten years in supreme courts and trial courts of general jurisdiction. Prevailing 1952 
salary (year-end) rates are shown for each jurisdiction and cumulative increases to 1962 are recorded 
in dollars and percentage amounts. Attention is directed to the following: (i) Hawaii and Alaska, which 
had not achieved statehood in 1952, are not included in the comparison. (ii) Although data for inter- 
mediate appellate courts has been omitted (14 states and the federal judiciary), the salary increase 
pattern for such courts has generally paralleled that of the supreme court of the jurisdiction. (iii) 
Reference to the General Note and footnote “a” of Appendix I is necessary for an understanding of 
the figures presented concerning Colorado, Kansas, Kentucky, Maryland, Nevada and Vermont and 
the National Average and National Median Figures. (iv) In jurisdictions where a salary range rather 
than a single rate has been in effect, two figures are set forth in the dollar and percentage increase 
columns, the first representing the ten year increase in the bottom level of the range and the second the 











ten year increase in the upper level. 


HIGHEST COURT 


GENERAL TRIAL COURT 









1952 Increase Per Cent 1952 Increase Per Cent 
State Rate in $ Increase Rate in $ Inerease 
Alabama $12,000 $2,000 17 $8,500—12,000 $1,500—2,000 “18-17 
Arizona 12,500 7,000 56 10,000 7,900 1D 
Arkansas 9,000 6,000 67 7,200 3,600 50 
California 19,000 8,300 44. 16,750 2,150-4,250 13-25 
Colorado 8,500 9,500 Wy 7,900 6,500 87 
Connecticut 15,000 6,500 42 15,000 6,000 40 
Delaware 17,000 5,000 29 15,000 5,000 33 
Florida 12,500 5,000 40 10,000-15,625 3,500—4,375 35-28 
Georgia 11,600 10,900 94, 6,000—12,000 10,000-14,000 166-117 
Idaho 7,000 6,000 80 . 6,500 5,900 85 
Illinois 20,000 10,000 50 12,500-19,500 3,900-8,500 28-44. 
Indiana 13,500 4,500 33 9,400-13,500 4,600-4,500 85-33 
Iowa 10,000 6,000 60 7,000 7,000 100 
Kansas 10,000 6,500 65 7,000 5,000 ic 
Kentucky 12,000 0 0 8,400 2,400 29 
Louisiana 18,000 4,500 Ds 11,000-15,000 1,000—5,500 10-37 
Maine 11,000 3,000 hi 10,500 3,000 29 
Maryland 16,500 8,500 ol 13,000-15,000 2,000-8,000 15-53 
Massachusetts 18,500 3,000 19 16,000-17,000 3,000—2.000 19-12 
Michigan 18,500 7,000 38 9,000-18,500 3,500-6,500 39-35 
Minnesota 13,500 5,000 Al 10,200-11,700 4300-4300 42-37 
Mississippi 11,000 4,000 36 7,500 3,500 AT 
Missouri 12,000 10,500 88 6,000-11,000 10,000-8,000 166-73 
Montana 9,000 3,700 41 7,500 3,200 43 
Nebraska 9,100 3,900 43 7,400 3,600 49 
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HIGHEST COURT GENERAL TRIAL COURT 





. 1952 Increase Per Cent 1952 Increase Per Cent 
State Rate in $ Increase Rate in $ Increase 
Nevada $10,000 $10,000 100 $7,300-10,000 $10,000—7,500 133-75 
New Hampshire 9,875 6,125 62 9,875 6,125 62 
New Jersey 24,000 2,000 8 20,000 2,000 10 
New Mexico 11,000 6,500 59 9,000. 6,000 67 
New York 32.500 4,000 12 23,000-28,000 6,000—6,500 26-23 
North Carolina 14,400 4,600 32 10,000 4,500 45 
North Dakota 7,500 6,500 87 6,000 6,000 100 
Ohio 16,000 4,000 25 5,300-13,000 1,200—4,000 23-31 
Oklahoma 12,500 4,000 32 7,200— 9,000 5,300—5,500 74-61 
Oregon 10,450 8,550 82 9,350 7,150 76 
Pennsylvania 25,000 7,500 30 14,000-—20,000 7,000 54-38 
Puerto Rico 15,000 1,000 a 8,600-11,600 3,400-3,400 40-39 
Rhode Island 17,000 —0- 0 15,000 0 0 
South Carolina 12,500 5,000 4A 12,500 3,000 24 
South Dakota 7,200 6,800 94. 6,300 5, 700 90 
Tennessee 12,000 3,000 25 7,000 2,500 33 
Texas 15,000 5,000 33 9,000. 3,000—9,000 33-100 
United States 25,000 10,000 40 15,000 7,000 50 
Utah 7,200 6,000 83 5,400 5,600 104 
Vermont 9,500 2,050 ye 9,000 2,000 22 
Virginia 12,000 6,500 54. 8,500—-14,000 6,200-2,500 74-18 
Washington 12,000 8,000 67 9,000 6,000 67 
West Virginia 12,500 9,000 40 7,900-15,000 2,700—3,200 36-21 
Wisconsin 12,000 5,000 46 10,000 5,000—9,000 50-90 
Wyoming 8,000 5,000 63 7,100 4,400 62 
National Average 13,545 5,999 41 11,200 4,500 40 
National Median 12,500 5,500 44, 10,000 4,400 44. 





Complementing Our 1962 Survey of Judicial Salaries . .. 
JUDICIAL RETIREMENT AND PENSION PLANS 


A comprehensive, 117 page study on judicial retirement and pension plans in all 50 states, the federal 
judiciary, Puerto Rico and Canada. Covers basic problem areas in field, i-e., eligibility requirements, 
amount and type of benefits, financing and administration of plans, disability retirement, and post- 
retirement judicial service with state-by-state law summaries, comparative tables and informational 
appendices. Current through 1960 with supplemental information sheet furnished to reflect subsequent 























changes. 

Please send: Piet _ Copies fe Paper Cover $3.00 Cloth Bound____ $4.00 
Name 

Address City State 
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JOURNAL OF THE AMERICAN JUDICATURE SOCIETY 


Vol. 45, No. 10 


MAJOR TRIAL AND APPELLATE COURTS—SALARY INCREASES DURING 1960-1961~ 


State 
Arizona 
Supreme Court 
Superior Court 
California 
Supreme Court 
Chief Justice 


Associates 


District Court of Appeal 


Superior Court 
Colorado 
Supreme Court 
Chief Justice 
Associates 
District Court 
Georgia 
Supreme Court 
Court of Appeals 
Superior Court 
Idaho 
Supreme Court 
District Court 
Tllinois® 
Supreme Court 


Circuit and Superior Courts 


lowa 
Supreme Court 
District Court 
Kansas° 
Supreme Court 
Chief Justice 
Associates 
District Court 
Kentucky 
Circuit Court 
Louisiana 
Supreme Court 
Chief Justice 
Associates 
Court of Appeal 
District Court 
Maryland 
Court of Appeals 
Chief Justice 
Associates 
Cireuit Court 
Massachusetts 
District Court‘ 


Michigan 
Supreme Court 
Mississippi 
Supreme Court 
Chief Justice 
Presiding Justice 
Associates 
Missouri 
Supreme Court 
Court of Appeal 
Cireuit Court 
Montana 
Supreme Court 
District Court 


Old Salary New Salary 
$15,000 $19,500 
12,500 17,500 
28,000 29,400 ~~ 
26,000 27,300 138 a 
24,000 25,200 
18,000 to 20,000 18,900 to 21,000 
15,500 18,500 
15,000 18,000 
12,000 14,000 
18,000 22,500 
18,000 22,500 
12,500 to 22,500 16,000 to 26,000 
12,000 13,500 
10,500 12,000 
24,000 30,000 
16,000 20,000 
14,500 16,000 
12,500 14,000 
15,000 17,500 
14,000 16,500 
10,500 12,000 
8,400 10,800 
19,000 25,000 
18,500 22,500 
_ 17,500 21,500 
10,000t017,500 12,000to20,500 
22,000 25,500 
21,000 25,000 
15,000 to 23,000 20,000 to23,000 
14,000 16,000 
18,500 25,500 
14,250 16,000 
13,625 15,500 
13,500 15,000 
18,500 22,500 
17,000 21,000 
12,000 to 15,000 16,000 to 19,000 
11,500 12,700 
9,500 10,700 


Citation 


Ariz. Rey. Stat., vol. 4, secs. 12-106, 12-128 


Gov't. Code, secs. 68200., 68201., 68202., 
(1961 Supp.) 


Unreported to date. 
(1962 increase). 


Unreported to date. 
(1962 increase). 


Ida. Code, tit. 59, see. 59-502 (1961 Supp.) 
Ill. Ann. Stat., ch. 53, sec. 3 (1961 Supp.) 
Ia. Ann. Code, tit. 30 (1961 secs. 605.1, 


684.17 Supp.) 


1961 Supp. to Kan. Gen. Stat., sees. 75-3120, 
75-3120a, 75-3120b, 75-3120e 


Unreported to date. (1962 increase). 


La. Acts 1960, No. 198, sec. 1 
La. Acts 1960, No. 308, sec. 1 


Unreported to date. 
(1962 increase). 


Mass. Ann. Laws, vol. 7A, secs. UA iG 
(1961 Supp.) 

Mich. Pub. & Loc. Acts, 1960, No. 163, ch. 1 
Miss. Code, vol. 3A, sec. 4175 (1960 Supp.) 


Mo. Rey. Stat. vol. 27, sec. 477.130 (1961 
Supp.) 


Mont. Rev. Code, vol. secs. 25-501, 93-303 
(1961 Supp.) 
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State 
Nevada‘ 
Supreme Court 
District Court 
New Hampshire 
Supreme Court 
hief Justice 
Associates 
Superior Court 
Chief Justice 
Associates 
New York? 
Supreme Court, 


Appellate Division 


North Carolina 
Supreme Court 
hief Justice 
Associates 
Superior Court 
Oregon 
Supreme Court 
Cireuit Court 
Pennsylvania 
Supreme Court 
Chief Justice 
Associates 
Superior Court 
Chief Justice 


Associates 


Court of Common Pleas 18,000t025,000 21,500t027,500 


Puerto Rico 
Superior Court 

South Carolina 
Supreme Court 


Old Salary 


$18,000 
15,000 


15,500 
15,000 


15,500 
15,000 


31,500 to38,000 32,500 to 39,000 


16,500 
16,000 
12,000 


16,000 
13,000 
30,500 
30,000 


28,500 
28,000 


10,200 to 13,200 12,000to 15,000 


Chief Justice 15,000 
Associates 14,000 
Circuit Court 14,000 
South Dakota 
Supreme Court 11,000 
Circuit Court 9,000 
Utah 
Supreme Court 12,000 
District Court 10,000 
Vermont? 
Supreme Court 
Chief Justice 11,000 
Associates 10,500 
County Court 
Presiding Judge 10,500 
Judges 10,000 
Virginia 
Supreme Court of Appeals 
Chief Justice 18,500 
Associates 17,500 


Cireuit Court 


13,200to 15,000 14,700 


New Salary 


$20,000 
17,500 


16,500 
16,000 


16,500 
16,000 


20,000 
19,000 
14,500 


19,000 
16,500 


33,000 
32,500 


31,000 
30,500 


19,000 
18,000 
15,500 


14,000 
12,000 


13,200 
11,000 
12,100 
11,550 
11,550 
11,000 


20,000 
18,500 


to 16,500 


Citation 
Nev. Rev. Stat. vol. 1, sees. 2.050, 31030 


N. H. Rev. Stat. Ann., secs. 94:1, 491:6 
(1961 Supp.) 


Local Acts and Ordinances 


N. C. Gen. Stat., vol. 1B secs. 7-3, 7-42 
(1961 Advance Legis. Ser., Pamphlet no. 6). 


Ore. Rev. Stat., vol. 1, sec. 3.060 and vol. 2, 
see. 292.410 (1961 Supp.) 


Pa. Ann. Stat., tit. 17, secs. 832, 833, 834, 


and 835, (Purdon’s Legis. Ser. 1961-1962, 
Pamphlet no. 9). 


P. R. Laws Ann., ch. 217, sec. 231 (1961). 


S. C. Code of Laws, vol. 2, sees. 15-103, 
15-212 (1961 Supp.) 


S. D. Code, vol. 2, sees. 32.01, 32.0105 
Utah Ann. Code, tit. 67, secs. 67-8-3, 67-8-4, 
(1961 Supp.) , 

Vt. Ann, Stat., tit. 32, sec. 1001 (1961 Supp.) 


Individual appropriation acts (uncompiled). 


a Increases effected through March during current 1962 legislative sessions included. 

b “Old salary” for supreme court reflects last rate prevailing prior to increase recorded here and still applies to 
judges elected before May 25, 1960. An even lower rate applies to supreme court judges elected prior to May 25, 
1955. The Circuit and Superior Court increase applies only to judges elected after June 1, 1963 with the “old 
salary” rate still operative for judges elected prior to June 1963 and even lower rates for judges elected prior 
to June 1959. Increase figures do not include 1959 increase in Cook County supplements (from $7,000 to $9,000). 

c New salary rates not effective until January 1963. 

d Increase in salary range based on local supplement adjustments and includes chief judge pay levels. 

e Effective July 1, 1963, judges of courts listed will receive supplemental compensation equal to $150 for each 

ear of completed service up to maximum of $2,250 (equivalent of 15 years on bench). 

£The Massachusetts district courts, sometimes classified as courts of limited jurisdiction, have been included 
because of the unlimited tort and contract jurisdiction which they exercise concurrently with the Superior Court, 
trial court of general jurisdiction. 
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APPENDIX V 
COMPARATIVE CHART — JUDICIAL SALARIES IN SELECTED MINOR COURTS 





General Note: This chart records compensation paid to judges of courts of limited jurisdiction in virtually all 
minor courts or minor court systems which today exercise civil jurisdiction with monetary limits of $1,000 
or more (either as to all or in a few cases, some courts within the listed classification). In utilization, the 
following should be noted: (i) Although civil jurisdiction has controlled selection of courts for inclusion in 
the chart, a general indication of criminal and probate jurisdiction has been offered to facilitate comparison. 
As regards criminal jurisdiction, the term “limited” denotes some jurisdiction beyond misdemeanors (i.e., 
over minor felonies), the term “general” denotes jurisdiction over all or some major felonies, and where any 
criminal jurisdiction is indicated, it may be assumed that city ordinance and traffic violations are encom- 
passed. (ii) Most of the courts listed are staffed by full-time, legally qualified judges and the basis for selec- 
tion has eliminated all but a few courts of the justice, justice of the peace or magistrate variety, as well as 
courts incorporating remuneration based on fees in their compensation structure. However, it may be as- 
sumed that judges of courts with an indicated salary level (or minimum salary range) of less than $6,000 
are not required to render full-time service as a condition for holding judicial office. (iii) In several instances, 
courts are listed which exist only in metropolitan areas of the state (e.g., Detroit, Michigan, and Philadelphia 
and Pittsburgh, Pennsylvania) and in others, a variety of minor courts has been established for different 
areas by special acts (e.g., Alabama, Georgia, and Virginia). (iv) Prevailing compensation for judges of 
courts of general jurisdiction has been included in the chart to provide perspective and facilitate analysis. 
(v) Chief judge increments and special expense allowances are not included in compensation rates shown. 
Varying jurisdiction, varying qualifications for office, frequent adjustments in structure and compensation 
and other points of dissimilarity between minor courts and minor court systems make meaningful compari- 


sons of judicial salaries on this level extremely difficult. To some extent, this chart is subject to such diffi- 
culties but has been compiled as a starting point for further inquiry and to help fill the existing void on 
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comparative judicial salary data for minor court judges. 

















Jurisdiction : 
Minor Court Major Trial 
State Court Civil Criminal Probate Salary Court Salary 
Alabama County Varies Limited No up to $7,500 $10,000 to 14,000 
Alaska Magistrates $3,000 General No 10,000 -000 
Arkansas Com. Pleas 500 to 1,500 None No 3,000 to 5,000 10,800 
California Municipal 5,000 Misdemeanors No 16,800 to 18,900 18,900 to 21,000 
Colorado County 2,000 Misdemeanors Yes 1,200 to 14,500 000 
Superior 2,000 Misdemeanors No 14,000 
Connecticut Com. Pleas 10,000 None No 17,000 21,000 
Cireuit 2,900 None No 15,000 
Delaware Com. Pleas 1,000 Misdemeanors No 9,500 to 17,500 20,000 
District of 
Columbia Municipal 3,000 Limited No 17,500 22,500 
Florida® Civ. Cts. of Rec. 5,000 Varies No 8,130 to 15,200 13,500 to 20,000 
Georgia County & City Varies Varies No 3,600 to 14,400 12,500 to 22,500 
Hawaii? District 1,000 Misdemeanors No 10,800 19,000 
Illinois® County 2,000 Misdemeanors No 10,000 to 14,500 25,000 (Cook 
Count 
Municipal 10,000 Misdemeanors No 17,500 to 19,500 16,000 (Other) 
Indiana Municipal (Marion) 1,000 Misdemeanors No 14,500 18,000 
Towa Municipal 1,000 Misdemeanors No 11,200 14,000 
Kansas County 1,000 Misdemeanors Yes 3,250 to 8,400 12,000 
City & Com. Pleas 300 to 2,500 Misdemeanors No 2,400 to 7,600 
Louisiana City 100 to 1,000 None No 3,600 to 14,000 12,000 to 20,500 
Maine District 1,200 Limited No 12,000 13,500 
Maryland eit ee 1,000 Limited No 3,000 to 16,000 17,000 to 23,000 
alt. 
Massachusetts? District Unlimited Limited No 16,000 19,000 
Michigan® Com. Pleas (Det.) 3,000 Misdemeanors No 18,000 25,000 
Minnesota Municipal 500 to 4,000 None No up to 14,250 14,500 to 16,000 
Mississippi County 3,000 Misdemeanors No 9,400 to 9,600 11,000 
Missouri Magistrates 1,000 to 2,500 Misdemeanors No 6,600 to 9,500 16,000 to 19,000 
Nebraska Municipal 2,000 Misdemeanors No 10,000 11,000 ; 
County 1,000 Limited Yes 2,160 to 12.500 
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Jurisdiction , 
— Minor Court Major Trial 
State Court Civil Criminal Probate Salary Court Salary 
New Jersey‘ County-District 1,000 Misdemeanors No 18,000 22,000 
New Mexico Small Cl. 2,000 None No 6,000 15,000 
(Albuquerque) 
New Yorks County 6,000 General No 5,000 to 34,500 34,500 (N.Y.C.) 
City 6,000 None No up to 25,000 29,000 (Other) 
Municipal 3,000 None No 17,000 
(N.Y-C.) 
North Carolina County 3,000 Varies No 7,500 to 10,000 14,500 
Recorder’s 1,000 Misdemeanors No 6,500 to 10,000 
North Dakota County 1,000 Misdemeanors Yes 6,500 to 9,500 12,000 
Ohio Municipal 3,000 to 7,500 Misdemeanors No up to 15,000 up to 17,000 
Oklahoma® Com. Pleas 2,500 to 10,000 General No 13,750 up to 14,500 
County 1,000 Misdemeanors Yes 5,000 to 14,950 
Oregon District 1,000 Limited Varies 10,500 16,500 
Pennsylvania County 5,000 Limited No 22,500 25,000 
(Phila. & Pitts.) 
Puerto Rico District 5,000 Misdemeanors No 7,800 to 10,800 12,000 to 15,000 
Rhode Island District 1,000 None No 4,800 to 10,500 15,000 
South Carolina County 1,000 to 11,000 Limited No up to 6,000 15,500 
Tennessee Gen. Sessions 1,500 to 2,500 Misdemeanors No 1,800 to 7,500 10,000 
Texas County 1,000 Misdemeanors Yes 12,000 to 19,500 12,000 to 18,000 
Utah City 1,000 Misdemeanors No 3,200 to 9,000 11,000 
Virginia City & Corp. Cts. 1,500 to 2,500 Varies Varies 15,900 to 21,500 14,700 to 16,500 
Wisconsin! County 25,000 General Yes 12,000 to 18,500 15,000 to 19,000 





a Duval County Court has $3,000 limit. 


b Hawaii County, Wailuku and Honolulu districts have $2,000 limit. 
e Municipal courts have unlimited civil jurisdiction over contracts and property damage actions and $10,000 


limit on all other actions. 


d Salary listed for Massachusetts District Court judges is compensation paid full-time judges. There are part- 
time judges who receive substantially less compensation. Boston Municipal Court judges receive $15,000 and 
have jurisdiction concurrent with District Court throughout Suffolk County. 


® 


Superior Court of Grand Rapids has exclusive general criminal jurisdiction and civil jurisdiction concurrent 


with Circuit Court within Grand Rapids. Recorder’s Court of Detroit has general criminal jurisdiction and 
minor civil jurisdiction within Detroit. Salaries are $16,500 (Superior) and $24,500 (Recorder’s). 

f New Jersey County-District courts have $3,000 limit on negligence actions. 

g New York City minor courts will be reorganized under new judicial article approved last year. Salaries listed 
for minor court judges are those currently paid in New York City and could be changed under new law. Up- 
state New York County courts exercise general criminal jurisdiction. In New York City this jurisdiction is 
exercised by Court of General Sessions and Court of Special Sessions. 

h Only Tulsa and Oklahoma Counties have Common Pleas courts. 

i $25,000 limit applies to damage actions. Other civil jurisdiction unlimited. 
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APPENDIX VI 


COMPENSATION PAID TO JUDGES OF TRIAL COURTS 
OF GENERAL JURISDICTION IN 40 MOST POPULOUS CITIES IN THE UNITED STATES 


Genera! Note: This chart records compensation paid to judges of trial courts of general jurisdiction in 
the largest metropolitan areas of the United States. Population figures are based on the 1960 United 
States Decennial Census and reflect city population rather than broader metropolitan area configura- 


tions. Salary rates do not include increments paid to chief judges. 

Of the group listed, 10 cities have major trial judges whose compensation does not exceed that paid 
other major trial judges in the state. They are: Boston, Seattle, Memphis, Denver, Indianapolis, 
Phoenix, Newark, Louisville, Portland and San Juan. Trial judges in the remaining 30 cities 
receive some compensation above prevailing minimum or basic rates for general trial judges, making 
them either the highest paid judges or among the highest paid trial judges in the state. Differentials in 
the last group are based on local supplements paid to metropolitan trial judges in addition to state 
pay (either mandatory or optional with the locality) except in two instances (the Pennsylvania and 
California cities) where salary differentials are paid by the state and based on state-established 
formulas keyed to judicial district population. 





So eee 


City Population Court Compensation 
ee ee ea ee ee ee ge ee 
New York, N.Y. 7,781,984. Supreme Court $34,500 
Chicago, IIl. 3,550,404. Circuit and Superior Courts 25,000+ 
Los Angeles, Calif. 2,479,015 Superior Court 21,000 
Philadelphia, Pa. 2,002,512 Court of Common Pleas 25,000 
Detroit, Mich 1,670,144, Circuit Court 25,000 
Baltimore, Md. 939,024. Circuit Court 23.000 
Houston, Tex. 938,219 District Court 18,000 
Cleveland, Ohio 876,050 Court of Common Pleas 17,0005 
Washington, D.C. 763,956 U.S. District Court 22,500 
St. Louis, Mo. 750,026 Circuit Court 19,000 
Milwaukee, Wisc. 741,324 Circuit Court 20,000 
San Francisco, Calif. 740,855 Superior Court 21.000 
Boston, Mass. 697,684. Superior Court 19,000 
Dallas, Tex. 679,684. District Court 18,000 
New Orleans, La. 627,525 District Court 20.500 
Pittsburgh, Penna. 604,332 Court of Common Pleas 25.000 
San Antonio, Tex. 587,718 District Court 18,000 
San Diego, Calif. 973,224 Superior Court 21,000 
Seattle, Wash. 557,087 Superior Court 15,000¢ 
Buffalo, N.Y. 532,759 Supreme Court 29,000 
Cincinnati, Ohio 502,550 Court of Common Pleas 17,000> 
Memphis, Tenn. 497,524 Circuit Court 10,000 
Denver, Colo. 493,887 Superior and District Courts 14,000 
Atlanta, Ga. 487,455 Superior Court 26.000 
Minneapolis, Minn. 482,872 District Court 16,000 
Indianapolis, Ind. 476,258 Cireuit and Superior Courts 18,000 
Kansas City, Mo. 475,539 Cireuit Court 19,000 
Columbus, Ohio 471,316 Court of Common Pleas 17,000» 
Phoenix, Ariz. 439,170 Superior Court 17,500 


aa 
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City Population Court Compensation 
San Juan, P.R. 432,230 Superior Court $12,000 to 15,0004 
Newark. N.J. 405,220 Superior Court 22,000 
Louisville, Ky. 390,639 Circuit Court 10,800 
Portland, Ore. 372,676 Circuit Court 16,500 
Oakland, Calif. 367,548 Superior Court 21,000 
Fort Worth, Tex. 356,268 District Court 16,500 
Long Beach, Calif. 344.168 Superior Court 21,000 
Birmingham, Ala. 340,887 Circuit Court 14,000 
Oklahoma City, Okla. 324,253 District Court 14,500 
Rochester, N.Y. 318,611 Supreme Court 29,000 





a Highest amount payable at present time. Judges elected prior to June, 1959 receive $22,000. Judges elected 
after June, 1963 will receive $29,000. 

b Maximum payable at present time. Judges elected prior to October, 1959 receive $15,000 until terms expire. 

c Payable to judges elected or appointed since 1957. Others receive $12,000. 

d Basic salary is $12,000 with $600 annual increments for each two years of service completed. 





APPENDIX VII 


CONSTITUTIONAL RESTRICTIONS AGAINST INCREASING COMPENSATION 
DURING JUDICIAL TERMS OF OFFICE 








State Const. Citation Application 

Alabama Secs. 68, 150, 281 & amend. 92 Minor court judges only 

Illinois Art. 6, secs. 7 & 16; Major trial and appellate judges. Currently affects some 

Art. 10. sec. 10 members of each bench but pending judicial article will 

Iowa Art. 5, sec. 9 eliminate restrictions if approved in 1962. 

Kentucky Sees. 235 & 246 Public officers, including judges. Const. also specifies 
maximum salary payable. 

Michigan Art. 16, See. 3 All public officers except circuit judges. Currently affects 
most supreme court judges. 

Mississippi Art. 6, Sec. 166 Major trial and appellate judges. Additional duties as- 
signed to justify pay equalization. 

Montana Art. 8, Sec. 29 Major trial and appellate judges. Currently affects each 
bench. 

Nevada Art. 6, Sec. 15 Major trial and appellate judges. Additional duties as- 
signed to justify pay equalization. 

Ohio Art. 4, sec. 14 Major trial and appellate judges. Currently affects each 
bench. 

Oklahoma Art. 23, sec. 10 Any public officials, including judges. Additional duties 
assigned in past to justify pay equalization. 

Tennessee Art. 6, sec. 7 All judges. Does not produce current differentials. 

Washington Art. 4, sec. 13 Major trial and appellate judges. Currently affects some 
supreme court justices. 

Wisconsin Art. 4, sec. 26 Any public officer, including judges. Does not produce 


current differentials. 


General Notes: 

a. States which have recently removed constitutional restrictions are Kansas (1948 —permits increase for all judges 
after defined waiting period), Wyoming (1953—increase for all judges when first becomes eligible), Arkansas 
(1956), Colorado (1952), New Mexico (1953), South Carolina (1959) and North Dakota (1930). 

b. In all states except Illinois and Washington, judges filling vacancies for unexpired terms are entitled to all 
increases effected before taking office. 

c. “Major trial and appellate judges” refer to judges of supreme courts, intermediate appellate courts and trial 
courts of general jurisdiction. 


SISTER M KOSALITA 
MARYGROVE COLLEGE 
DETROIT 21 MICH 


An MTT RR IRE 





A JUDGE WHO is to remain 
honest, independent and impartial 
must be assured of an adequate sal- 
ary and tenure. If he is in financial 
straits he is as bad off as the judge 
who is constantly worried as to the 
possibility that he may fail of reap- 
potntment. He is likely to be a timid 
judge more interested in pleasing the 
appointing power than in enforcing 
the law fearlessly in accordance with 
his legal knowledge and the dictates 
of his conscience. The day has long 
since gone when judges were men of 
independent wealth drawn primarily 
from the aristocracy or gentry. If we 
are to attract to the bench the most 
competent men and keep our judges 
independent, they must have reason- 
able tenure and adequate com pensa- 
tion. 


ARTHUR T. VANDERBILT 
1888-1957 

Late Chief Justice of the 

Supreme Court of New Jersey 








